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Special School District

Notice of Non-Discrimination and Accommodation

Special School District does not discriminate or tolerate
discrimination, harassment, and/or retaliation against an individual
based on race, color, religion, sex, national origin, sexual orientation
or perceived sexual orientation, ancestry, disability, veteran status,
age, genetic information or any other characteristic protected by
federal or state law in its programs, activities and employment and
provides equal access to the Boy Scouts and other designated youth
groups. Direct inquiries and complaints under this policy to Special
School District’s Director — Compliance Liaison, 12110 Clayton Road,
St. Louis, Missouri 63131, telephone (314) 989-8100 or to the U.S.
Department of Education Office for Civil Rights, One Petticoat Lane,
1010 Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri 64106,
telephone (816) 268-0550, fax (816) 268-0599, TDD (800) 877-8339,
email OCR.KansasCity@ed.gov Information about the existence and
location of services, activities, and facilities accessible to impaired
persons can be obtained from the Special School District’s Director —
Compliance Liaison at the phone number and address listed above.
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Special School District
Mission

To support and empower students of all
learning abilities to excel to their
greatest potential.

Special School District
Vision

All students realize their full potential in life
and learning.

Special School District
Values

Equity
Commitment

Collaboration



Northview High School

Mission:

Northview High School is dedicated to serving a diverse community
to promote achievement and independence for all.

Vision:

In partnership with families, staff, students, and community, we
will assist students to become independent and responsible
citizens, and maximize their potential for a fulfilling and successful
life.

Expectations:

* Demonstrate Eespect
* Demonstrate Responsibility
* Demonstrate Best Effort

Touchstones:

® Perceverance

Respect
Independence
Diversity
Education



Northview High School is dedicated to
serving a diverse community to promote
achievement and independence for all.

The Eagle Way Respects:

Perseverance
Respect
ndependence
Diversity
Education




The Eagle Way

F % Cemonstrate Respect

: Bemonstrate Responsibility
E Demonstrate Best Effort

Guides us to be future leaders




Northview High School
Special School District of St. Louis County
1520 Derhake Road
Florissant, Missouri 63033

Welcome to the Northview 2023-2024 School Year!

Welcome both new and returning families and friends! We are looking
forward to an exciting year! Please ensure you set aside some time to
review the important information in the 2023-2024 Parent-Student
Handbook together.

Our school hours are 7:35am to 2:15 pm. School Office hours are from
7:00am to 3:30pm Monday through Friday. Please refer to the school
calendar for information regarding school closures.

Northview School Office 314.989.7300
Secretaries

Dawn Keller 314.989.7301

Maria Sutton 314.989.7300
Fax 314.989.7319
Health Office

Kelly Honerkamp 314.989.7327

Stephanie Thompson 314.989.7306
Guidance Counselor

Bridget Thomas 314.989.7348
Social Work

Sonja Conley 314.989.7362

Natalie Graham 314.989.7318

Kelsey Edwards 314.989.7304
Transition Facilitator

Rebecca Helms 314.989.7336
Transportation

North Garage 314.989.7750
Administrators

Brian O’Connor Mark Sharp

Principal Assistant Principal
314.989.7300 314.989.7300

Child Abuse/Neglect Hotline
School Violence Hotline /
Safe Schools Hotline

Board Policies

800-392-3738
866-748-7047

BOARD POLICIES INDEX
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August 2023
Dear Students and Families,

Welcome to Northview High School. The administrative staff and faculty are
committed to helping students prepare for post-secondary goals, achieve academic
goals, increase independent living, and character development. This handbook
outlines basic school information, District policies, emergency procedures and the
student Code of Conduct. The teaching staff will review this handbook with
students. A copy will be provided to all families so that students and parents know
what is expected of them.

Please take time to read the booklet, sign below, detach the slip and return it to the
classroom teacher. In addition, please sign the Parent/School Compact inserted
into this handbook. Should you have any questions regarding the handbook or
other concerns, please feel free to contact us.

Thank you for your help and involvement. As a team, we can provide a safe and
strong learning environment for all students.

Sincerely,

Brian G. O’Connor
Principal

(314) 989-7302

*kkkkhkhkhkhhkkkkkhkhkhkhkhhhkkkkhkhkhkhkkkkkkkkkkhkhkhkkkkkkkkhkkkhkhkkkkkkhkkkkkhkhkkkkkkkk

We have reviewed the contents of the 2023-2024 Northview High School Handbook

I have read, understand, explained to my child, and will support the school in
implementing the Student Code of Conduct.

Parent Signature Date

| understand and will follow the Code of Conduct

Student Signature Date



Welcome!

Northview High School, established in 1964, is one of the public separate special education
schools in the Special School District of St. Louis County. Northview is a secondary school
serving students grades 9-12. Northview serves a diverse student population and provides
significant support to meet individual student needs as outlined in the individualized education
plan.

Character Development is the foundation of Northview High School. Northview
has been recognized multiple times at the national level for Promising Practices in
Character Education. In addition, we have achieved the status of being a Missouri
School of Character, a recently named Three-Time National School of Character and
recognized by the state of Missouri for our work in PBIS (Positive Behavior Supports).
These achievements are the result of the hard work of our students, staff, and families. Respect
for self, others, the school, and the community is demonstrated through daily activities. Service
learning is an integral part of the education at Northview. We have committed to several Service
Learning Projects. Each classroom contributes in some manner and is able to learn about the
impact of poverty, hunger, homelessness, animal care, service and giving back. The approach is
collaborative, intentional, and purposeful and reaches out on school, local, national, and global
levels. The projects have involved creating food baskets for needy families, making casseroles
each month for an area homeless shelter, collecting supplies for Support Dogs and Stray
Rescue, Character Education outreach programs for local elementary schools, and volunteering
at community churches.

Northview High School is dedicated to serving a diverse community to promote achievement
and independence for all. The school mascot, the eagle, represents the strength and pride we
strive to develop in our students and staff. The Eagle Way respects a commitment to
Perseverance, Respect, Independence, Diversity and Education. Eagle Pride (Doing the Right
Thing) is also the school-wide program used to promote recognition of students demonstrating
appropriate social skills relating to the school rules: Demonstrate Your Best Effort, Demonstrate
Respect, and Demonstrate Responsibility. Students earn Eagle Pride tickets and have the
opportunity to participate in various activities. Teachers implement regular social skills
instruction related to this system of school-wide effective behavior to promote student learning.

Parents are encouraged to get involved with the Parent-Teacher Organization by donating
their time and talents. All money raised or donated provides funding for student positive
behavior support activities, the school prom, the Holiday dance, the Club of Character, various
school-wide activities and much more. Parent volunteers are always welcome.

The Northview School staff is as diverse as the student population served. Most teachers
hold a Master’s Degree or higher. The para-educators serving the Northview School community
come from an array of backgrounds including teaching, nursing, business and special
education. Additionally, Northview students are supported by a variety of related service
providers including registered nurses, occupational therapists, physical therapists, social
workers, speech and language pathologists, and a whole host of itinerant service providers in
the areas of vision, communication, music, hearing, and mobility. School staff are regularly
recognized for their exemplary service.

The Northview School community prides itself on the accomplishments of the students it
serves. ltis through the celebration of each individual student’s self-determination in meeting
their personal goals that our vision to maximize student potential for a fulfilling and successful
life comes to fruition!

10



Northview Family-School Compact

2023-2024

Our family agrees to: Family Pledge Northview Mission
¢ ensure that our child comes to school every day: Northview High School is a
+ engage in two-way communication with school staff: community of leamers
+ encourage reading/learning ot home based on student/family ::h“‘i:‘:“" t‘:

*

MEE independence and service.
help our child understand school and bus rules and safety

procedures as outlined in the school handbook:

o participate in our child’s TEP (Individualized Education Plan): Nerthview Vision
+ participate in school wide family engogement opportunities: In partnership with
+ ensure our child has only school related items in their parents, staff, students
possession when leaving for school and check backpacks for any [ty -k
items not allowed on s ngh Ipr'uper"ry and ii'::'ft E'g::t“t:': :::;':E
+ contact school when our child is absent or late for school, preductive eitizens, and te
maximize their persenal
School Pl.gq'.gg petential fer a suscessiul
Our school agrees to: future.
+ contoct families within two hours of the start of school when
students are absent:
+ engage in Two-way conversations with families: Principal:
+ communicate important information and dates to families: ""f.’fﬁ?‘%"ﬁ““
+ inform families of family engagement opportunities: bgocennorzssdme.org
+ create opportunities for family voice:
o provide instructional resources to families to help their Assistant Principal:
STLICI-E.'I‘T"S: Mr. Mark Sharp

-

L

gree to
attend ::md ﬂﬂr‘hmpu:te in school daiby:

214.929.7200

review all school and bus policies and safety procedures os macharp@acdme.org

outlined in the school handbook:
coordinate with families and students for all IEP and student Attendance Secretary:
based r“ag'h'rgs: 214.585-T200
create 'Famﬂ}r: ment activities linked to learni

provide a sate school environment by holding all s’ru?
accountable during the daily check-in process.

Website: www.ssame.ong’
sehoals/Northview

Student Pledge

talk with school staff about concerns and reeds:
complete all learning strategies/homewerk and give best effort [l I SPECIAL

at school: ~
follow school and bus policies and procedures as detailed in my “gﬁ;lrglucl:r

handbook:
attend and participate in my annual TEF
rticipate in school wide fomily engogement opportunities:
ming only school related items to school: and
show respect to my fellow classmates and teachers.

SPECIALIZED FOR SUCCESS
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~ 4 Northview Family-School Compact

2023-2024

Fieaze =ign and retum to the zchool office

Family Pledge

Our family agrees to:

ensure that our child comes to school every day:

engage in two-way communication with school staff:

encourage reading/learning at home based on student /family need:

help our child understand school and bus rules and safety procedures as outlined in the
school handbook:

participate in our child’s TEP (Individualized Education Plan):

participate in school wide family engagement opportunities:

+ ensure our child has only school related items in their possession when leaving for school

and check backpacks for any items not allowed on school property: and
contact school when our child is absent or late for school.

School Pledge

Qur school agrees to:

contact families within two hours of the start of school when students are absent:
engage in Two-way conversations with families:

communicate important information and dates to families:

inform families of family e ement opportunities:

create opportunities for family voice:

provide instructional resources to families to help their students:

review all school and bus policies and safety procedures os outlined in the school handbook:

coordinate with families and students for all IEP and student based meetings:
create family e ement activities linked to learning: and
provide a sa.?e ;3103}' environment by holding all stugge‘rrts accountable during the daily
check-in process.

Student Pledge

I agree to:

Student Signature: Date:
Family Signature: Date:
Case Manager Signature: Date:

attend and participate in school daily:
talk with scﬁ]ml staff about concerns and needs:
Complete all learning strategies/homework and give best effort at school:
follow school and bus policies and procedures as detailed in my handbook:
attend and participate in my annual IEP
rticipate in school wide family engogement opportunities:
ﬁl‘ﬂg only school related items to school: and
show respect to my fellow classmates and teachers.

12



Five Roles Families SPECIAL

D SCHOOL
DISTRICT

SPECIALIZED FOR SUCCESS

Play to Accelerate

Student Learning

for student performance. Teachers can help
families by sharing information about
standards and skills.

by regularly checking in with them and the by reinforcing what is being taught in
teacher. Teachers can support families by schools. Teachers can help families
proactively engaging with them about through consistent partnership and
student progress. communication.

from preschool to college. The school 4 ansure they get the necessary
community can support by support needed. Teachers can
connecting them to resources and engage in two way communication
activities to support their unique and create feedback-friendly

needs. environments.
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Character Development

School-Wide Positive Behavior Supports
Eagle Pride

Eagle Pride is the name of Northview’s school-wide positive behavior support program. One
goal of Eagle Pride is to promote the school rules. Another goal is to promote positive character
development. All classrooms participate in some form of community service and service
learning projects including food drives for local food pantries, donations to various
organizations, recycling projects, serving as a peer tutor, and many other opportunities to give
back to the community.

Students learn about the challenges of others and how they can be of help by giving back to
their community and beyond. This instruction helps students to learn about compassion,
kindness, and teamwork. All members of the Northview community reinforce the school rules
and teach students pro-social skills in the classroom, in the community, and in all other areas of
the school environment. Students are reinforced for demonstrating the school rules with “Eagle
Pride tickets. Students participate in school-wide and classroom activities to reinforce prosocial
skill development. Students have opportunities to be recognized by staff for demonstrating
positive character traits.

e Students/Classrooms who earn an Eagle Pride ticket are recognized
weekly.

e Students are recognized at regular Character Assemblies for the
demonstration of good character traits.

e There is an annual induction into the Club of Character for those students
in their final years of school who have demonstrated a great deal of
character growth.

e A senior is recognized for outstanding character achievement with an
annual Community Service Award

There are three levels to the behavior support we provide. These levels are called “tiers”. The
first level, Tier One, deals with school-wide rules which are supported by classroom rules and
routines. Tier Two supports include small groups led by social workers, guidance groups and
peer or adult mentors. Tier Three supports involve additional strategies such as a daily check in
with a preferred adult and staffings held to review strategies and progress.

You can help too! Talk to your students about the school rules and expectations. Provide your
students with opportunities to express the school rules and expectations using words, gestures,
pictures or communication devices. You can also help by sending in Box Tops for Education,
Campbell’s’ Soup Labels, nonperishable food items, and participating in our fundraisers. Every
bit helps to support our various student activities.

14



Family Support/Parent Involvement

Our students are most successful when school and home work together to create an
environment where learning can take place. You can support your child’s education by
doing the following:

Personal Property:

e Cell phones & electronic devices may not be used during school - it is best
to leave them at home - staff are not responsible if cell phones or electronic
devices are lost or stolen.

"1 All phones and electronic devices MUST be turned in to the student’s
teacher / case manager immediately upon entering the building.

"1 If a student brings a cell phone or electronic device to school and
does not follow the school classroom policy, the phone will be
confiscated and only returned to a parent/quardian.

e Students should only bring items necessary for completing school work

e Make sure that your child leaves toys, cell phones, electronics, jewelry, trading
cards, etc. at home

e Students are not to trade, borrow, buy, or sell personal items at school or on the
bus

e Staff is not responsible for the return of lost/stolen items

e Students will be charged for damaged school / district property

School Dress:
e Insignia/slogans on clothing that are offensive/gang related/Drug
related/tobacco related/profane/distracting are not permitted
e Clothing advertising illegal substances or alcohol is not permitted
e Halters, off the shoulder tops, low necklines, bare midriffs, short skirts,
underwear tops, muscle shirts, transparent/net and tight garments are not
permitted
e Hats, bandanas, wave caps, ski masks, bonnets, shower caps, and/or
hoods are not to be worn in the building
e Jackets/coats should be placed in student lockers upon arriving at
school
e Jewelry that presents a safety hazard will need to be removed
e Pants that sag below the waist are not permitted
e Clothing worn that brings undue attention, causes a disruption, or a safety
hazard is not permitted
o Staff will offer clothing from our clothing closet if inappropriate clothing is
worn
e Clothing should be appropriate for weather
Please write name on personal items for easy identification
e Shoes should be appropriate for daily activities such as walking on a CBI
trip, PE class, using stairs, etc. — students should wear closed toed
shoes — no sandals or flop-flops

15



Discipline Referrals
Discipline Referral Process

At Northview, we firmly believe that discipline serves as a means to support the growth
and development of our students while ensuring a safe and enriching learning
environment for all. Our intention is never to impose punishment for its own sake, but
rather to equip young individuals with the necessary tools for both academic success
and personal growth. We take the time to understand the unique needs of each student
and approach their challenges with patience and appropriate support, aiming to enable
every student to thrive.

Our ultimate aspiration is to inspire self-discipline in every student, fostering a lifelong
trait that will benefit them beyond their academic years. We strive to approach student
behavior without bias, acknowledging that it often arises from underlying issues or
events in their lives, be it related to their disability, homes, families, peers, social media,
or the community. Our approach to discipline revolves around fostering growth rather
than imposing punitive measures. We consistently convey the message that all students
have the capacity to make positive choices that lead to success.

Our discipline policy and practices are designed with the ultimate goal of teaching
students the skills necessary to monitor and correct their own behavior, thereby
ensuring an engaged and productive learning environment. We understand that
maintaining students' active participation in the learning process is crucial. As a staff, we
are committed to administering discipline rules consistently, fairly, and equitably.

Creating positive relationships with our students is the foundation of effective classroom
management. Teachers bear the responsibility of cultivating a classroom environment
that is conducive to learning. Through the use of community building circles, we aim to
foster a caring community that takes care of and supports one another. We firmly
believe that classrooms characterized by strong, positive relationships between
students and teachers foster engaging learning environments. We recognize that
learning flourishes within a community where students collaborate with one another,
respect one another, and develop the skills necessary to thrive in both society and the
workforce. Consequently, any form of classroom disruption or actions that impede the
educational process are not deemed acceptable.

When making disciplinary decisions, our administrative team carefully considers a range
of factors to ensure fairness and understanding. These factors include:

e Student's age and cognitive ability: We take into account the developmental
stage and cognitive abilities of the student involved, recognizing that disciplinary
measures should be age-appropriate and aligned with their understanding.

e Circumstances surrounding the incident: We thoroughly examine the specific
details and context of the incident in question, understanding that each situation
is unique and requires a comprehensive evaluation.

16



ions: We consider any prior instances of

misconduct, taking into account the nature of the misconduct, the frequency of
such behavior, and the progressive disciplinary actions that have been

implemented in response.

e Imminent threat of serious harm: We prioritize the safety and well-being of all
individuals within our school community. If there is a clear and immediate risk of
serious harm, our response will be swift and focused on ensuring the safety of

everyone involved.

e Other mitigating or aggravating circumstances: We recognize that certain
circumstances, such as hate language, images, or symbols, have the potential to

cause substantial disruption. While we prohibit their inclusion or display, we are
committed to promoting responsible discussions surrounding these subjects for

educational purposes.

By taking into account these factors, we strive to approach disciplinary decisions in a
fair, understanding, and thoughtful manner that fosters a safe and supportive learning
environment for all students. Creating a warm and inclusive school environment is a
shared aspiration for everyone involved - students, families, staff, and the community at
large. Through collaboration and mutual support, we can transform our school into a
truly exceptional place of learning and growth.

In the case of a classroom disruption the following table outlines our discipline referral

rocess:

Scenario

Response

Initial Problem

Classroom staff refers to BIP/care team plan (if
applicable) and redirects student to the expected
behavior.

Continued Problem

Classroom staff implements a behavior
management technique within or near the
classroom, including but not limited to offering the
student a break or strategy.

Problem is not resolved after first trying to solve
the issue within or near the classroom

Classroom staff may direct the student to the
responsibility room.

*Note: If the initial problem includes a behavior
that is dangerous or unsafe in nature, the use of
the responsibility room may be the first response.

Problem is not resolved, student escalates, or
student refuses to utilize the responsibility room or
other assigned deescalation space

Classroom staff may call for support and/or a
room clear may be utilized.

Once in RR the student should process with an
adult present at the time of the unexpected
behavior. This time of reflection is meant to help
the student plan for appropriate or expected
behaviors in the future, as well as to make a plan
to restore any harm that may have been caused.
The goal is always for the the student to regulate

17



and return to class as soon as safety and
resolution allows.

Resolution may include a restorative conversation
with all parties involved and may or may not
include family members.

Problem is not resolved, student escalates, and Classroom or support staff can call for an
the student is engaging in behaviors that are administrator.
dangerous or unsafe in nature.

Teacher will contact the family. Major/Minor Form
will be submitted to administration.

consult.

Problem is not resolved after administrative Include more intensive, individualized

interventions. Depending upon the severity,
repeated nature of the behavior and/or safety
concerns, this may include the student’s
short-term removal from class and/or school.

Administrator will contact family.

Note*: If the initial problem was a Safe School May include long-term administrative supported,
Violation the student should be immediately out-of-school

directed to the refocus room and an administrator

should be called. exclusionary and referral responses such as a

long-term suspension or expulsion.

Major / Minor Forms

A respectful relationship between students and teachers is expected at all
times.

Minor forms are NOT the first line of defense for teachers in managing
behaviors. They want to work with you to find success in the classroom.
Verbal Redirection / Proximity Control/or other ways to discourage
inappropriate behaviors - - then Loss of Points - - then Minor Infraction
Form - - then Major Infraction Form is the chain of consequence.

3 minor infractions do not necessarily result in Restorative Center
Processing (The consequence for the “major” is decided by the building’s
administration)

Minor Infractions will accumulate over the course of a 1 month period —
admin will meet with student after three (3) minors in 30 days and will
conference with the student and make home contact at minimal. Other
consequences may result.

If a student commits or receives a major infraction, the major form will be
completed.

If a student needs a break — they may utilize the commons or break
spaces in the dept or classrooms with permission

Teachers will utilize behavior strategies and exhaust all behavior plan
interventions/care team interventions prior to sending students to the
Responsibility Room.

18




Staff will always attempt to follow a student’s BIP or Care Team Plan with
fidelity to the best of their ability

Restorative Center-Northview has an established process rooted in restorative
practices to assist students in repairing harm and processing after incidents that
are disciplinary in nature and cause harm to others in the school community. If
your student is assigned to the restorative center following an incident the
following processes will be utilized:

Students assigned to the Restorative Center will be automatically dropped
to participant level.

If students are suspended, they will come to the Restorative Center on
their first day back to school from suspension.

All students who have been assigned time to the restorative center will
report to the Responsibility Room by 7:35 AM. Assigned staff will have
textbooks, paper, pen, pencil and any other materials needed to complete
assignments.

All students will have assigned seating and will keep the area clean and
graffiti-free. Defacing tables, cubicles, desks and/or walls will not be
tolerated.

Students attend 7:35-11 unless not participating, then building
administration will decide if the student’s time in the Restorative Center is
extended. Maximum time in the Restorative Center is 2 days. After that
time, the team will meet to determine an alternative plan.

Students placed in the restorative center will be working on lagging skills
rather than being able to attend extra-curricular activities at that time.
Activities include but are not limited to assemblies, dances, theme days,
sports practices/games, or any other school activity/event. This will
continue until the needs of people who were harmed have been met.
Participant Level students are not allowed to attend extra-curricular
activities until they demonstrate the respect, responsibility, and best effort
necessary to engage in these events..

Related Services will adjust their schedules to fit with the Restorative
Center schedule.

Medication of any kind will be administered by the school nurse in the
Restorative Center

Upon arrival at the Restorative Center the first time, students will receive a
detailed student orientation for the purpose of clearly communicating the
guidelines, consequences for non-compliance, and establishing clear
expectations while assigned to the center. Returning students will be given
a review/re-teach of these rules..
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Grade Scale:

100-90% A
89-80% B
79-70% C
69-60% D
59% or lower F

For all students:

If a student has an excused absence of 10 or more days during a progress
reporting period or quarter, they can receive an IC. Examples of excused
absences are quarantine or hospitalization. Suspensions do not qualify as
an excused absence.

For students who start within 15 school days of the end of a grading
period, they will receive an IC.

For students who arrived at an SSD School/Program during 2nd or 4th quarter to
determine if credits can be issued for the semester the following process will be
followed:

Students will be given a mastery test for the content area.

If a student earns a 50% or better on the mastery test, the counselor is
given the test along with their grade for work they completed while in
class.

This information is reviewed with Counselor and Principal for final
approval.

If approved, credit of 0.5 is issued for the course.

If the student is unable to complete the mastery test, then they will be
issued an Incomplete (IC).

Credits vs. IEP Goals for Graduation

Plato:

e Students who are on a credit based track (EOC students) will be
graduating strictly by earning credits

e Students who have a history of / and are capable of passing their EOC
courses and are not attending or having significant interfering
behaviors must continue to work towards graduating by meeting credit
requirements.

If a student has not completed a class for the quarter/semester, they will earn an
IC for that semester.

If a student has completed a class for the quarter/semester, they will earn the
grade that they earned in the class for the semester.
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IEP Participation:
e Individualized Education Plan meetings will be held for you annually
e Written document that describes your child’s education program
e Important to share ideas and concerns about child’s education with your child’s
educational team in these meetings

School Hours:
e 7:35am -2:15pm
e Please do not drop off students before 7:35am as there is no assigned
supervision.
e Students should be picked up by 2:15pm or they will be sent home on a bus

Communication:
e Communicate regularly with your child’s teacher
e Keep staff and the main office informed of changes in address or phone number
o To report changes please contact Dawn Keller at 989-7300
e You child’s teacher will give you his/her contact information
e Please inform staff of your e-mail address to be informed of updates and
notifications of school events
e Contact building administrators for additional support/information

Social Work Services:

Social work services are provided as outlined by a student’s IEP

Crisis Intervention is available for families as needed

Social workers can help coordinate assistance from agencies in the community
Please notify social workers of changes with outside mental health providers
Please notify social workers of extenuating circumstances within home that may
impact students and your family

e Please sign Release of Information forms yearly

Food Service:

e Free breakfast and lunch program is available for all students — No application
necessary

e Staff are not able to heat up or microwave breakfasts or lunches for students.

e Please make sure items bought for classrooms are “store bought” due to health
regulations

e Keep the school nurse/classroom teacher informed if your child has any food
restrictions or allergies

e A doctor’s order is needed for any change from the regular school menu or
restrictions

e Students are not permitted to purchase food from the Eagle Way Café

e OUTSIDE FOOD OR DRINK SHOULD NOT BE BROUGHT INTO SCHOOL
UNLESS AUTHORIZED BY BUILDING ADMINISTRATION
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Student Progress:
e Documented through instructional data and collected at predetermined intervals
as indicated by the SSD Assessment Plan
e Progress reports are sent home quarterly
e Please sign/return all paperwork that requires a signature
e Teachers should be regularly communicating with you on student progress

e Only pets associated with approved agencies can visit school.
e Procedures are in place to protect against allergies
e Check with your child’s teacher or a building administrator if you have questions

Visitor/Observation Procedures:
e District policy asks that you please call 48 hours in advance when
scheduling an appointment with teachers or administrators

e Sign in at office
e Complete observation/confidentiality form
e Put on a visitor badge
e District policy limits a visit to 1 instructional period
e District policy limits visits to once a month
e District policies state that therapies provided by outside agencies cannot be
provided at school
Safety/Security:

e Sign in your child when dropping off or picking up in the office
e Ensure that your child is in a staff person’s custody before leaving
e Our school entrances are locked at all times, you will be buzzed in by the office

Reporting Absences:
e (Call the main office at 989-7300 by 7:30am if you child is not going to be
attending school
e If your child is not at school and we have not heard from you, we will call to verify
that your child is at home
e Please make sure that the school has the most recent emergency contact
numbers

Early Dismissal:

e If your child is leaving early, a written/signed permission note from the parent is
required

e Note the time your child will be picked up

Sign your child out

e Notify the school if a relative or friend will be picking up your child and the school
will need a signed permission note

e Proper identification may be required when signing out a child
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Community-Based Instruction/Special Olympics:
e CBI helps students to practice classroom skills in real life settings
e Teachers plan trips related to instructional activities
e Special Olympics activities include bowling, bocce ball, t-ball and track and field,
etc.
e Permission forms are necessary for student participation

School Closing:

e Inclement weather (high heat index, snowstorms, excessively low temperatures)
and / or communicable disease may result in the closing of school

e |[f the school is closed, announcements will be posted on the Districts website
and be made via email, phone, social media, and television

e SSD information line-314/989/8450 will provide school closure information

e The School Reach automated phone system will attempt to call emergency
contact numbers — please make sure we have your most current number

Emergency School Closing during the School Day:
e Dangerous weather or building conditions may result in the closing of school
e |[f the school is closed, announcements will be made via email, phone, social

media, and television

e Develop a back-up plan for situations like this

Keep the school informed of address/phone number changes

e The School Reach automated phone system will attempt to call emergency
contact numbers

PTO/PAC/PTC:

e Please consider getting involved in the Parent-Teacher-Organization or the
Parent Advisory Committee. We work to plan fun school community events as
well as coordinate and offer presentations surrounding topics that are pertinent to
supporting you and your students.

Parent/School Learning Agreement:
e Northview High School has developed a Family Engagement Plan and a
Parent-School Compact
e Please read the attached plan, sign, and return to school

All SSD School premises and grounds are smoke free.

NO WEAPONS ARE ALLOWED ON SSD SCHOOL PREMISES AT ANY TIME

Transportation
e SSD provides free transportation
e Arranged through the school — if there is a change, please contact the school
office
e It may take up to 5 working days to set up/make changes to transportation
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e Students are not permitted to park their personal cars in Northview's parking lot.

You can help ensure that transportation runs smoothly by:

AN

Please have your child ready for pick-up ten minutes prior to the scheduled

pick-up time. Please contact the bus garage if the bus has not arrived and it is

more than 15 minutes past the scheduled pick up time.

Please assist your child on and off the bus when necessary. The transportation

provider will not leave the bus to come to the door of your home.

Please be at the designated stop to receive your child. Students will not be

permitted to leave the bus at a point other than the designated stop.

If your child has medication that needs to be given to the school nurse, please

give the medication to the bus driver and he/she will give it to school staff.

Please ensure that you have made arrangements for someone to receive your

child. If there is no one home to meet the bus, the transportation provider will

deliver the child to the local police department.

v Please notify your child’s school as soon as possible if you will be moving. It will
take time to change transportation.

v Notify the staff of any unusual circumstances that should be brought to the
attention of the driver, i.e. medical attention, behavior issues, medication, etc.

v If there is a disruption, the bus will stop and the police will be contacted.

R X <

Please be advised that:

You should be notified of any changes in pick-up time at least one day prior to the
effective date of the change.

You will be notified of any change in drop-off time of more than 15 minutes.
Buses operate on a definite schedule.

Busses, which arrive on schedule, are not required to wait if the child is not at the
stop.

Buses will not return for students who have missed the bus.

Buses will not leave the stop before the designated time.

Students must be picked up and dropped off at the same address every day;
morning and afternoon addresses may be different, but are to be consistent each
day.

S KK

Please do not take your child to school expecting the transportation provider to
drop him or her off at a new address unless you have been notified that
transportation arrangements have been completed
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Immunizations

e Students must comply with Missouri immunization laws which include students
not being able to attend school until proper paperwork is received.

e [f immunization records are not on file for a student the parent/guardian must
provide a copy of the official immunization record to the school prior to the first
day of attendance.

e Exemptions from immunization may be allowed for religious or medical reasons.

e The school nurse is available to answer specific questions regarding
immunization requirements.

Medication
e In keeping with the Special School District policy, please follow these guidelines
for students who require medication during the school day:
o Parent/guardian completes the “Parental Authorization for Giving
Medication” form
o Only medication prescribed by an authorized prescriber will be given at
school
o Only those medications that must be given during school hours will be
given at school
e Medications must be brought to school in the correct pharmacy-labeled container
with instructions for administering the medication at school

Please Note: Many medications have been labeled to be given three or four times a
day. Special School District's medication policy states that all medication must be
labeled with specific instructions for dispensing the medication during the school day.
We will not be able to dispense medication that is not labeled with the specific time it is
to be given at school. This procedure may require that your doctor write two (2)
prescriptions—one for school/one for home or your pharmacist may divide the
medication into separate containers and label them accordingly.

= If you are unable to deliver medicine directly to school, please contact the
principal or the nurse

= When your child’s authorized prescriber orders a change in medication,
dosage or frequency of administration, please obtain a new prescription
label with the correct information

= If sending medication by bus, a parent/guardian MUST hand the
medication to the bus driver and the bus driver will deliver the medication
to the nurse or administrator

Student llinesses
e Please keep your child home if any of the following symptoms are present:
o Student is unresponsive and/or unable to maintain an awakened state
o Fever of 100°F and above (taken orally)
o Temperature that is abnormally low (a rectal temperature less than 95°F)
o Persistent coughing
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Abnormal nasal drainage

Complaining of sore throat or difficulty swallowing combined with a fever
Vomiting more than once

Diarrhea

Unusually loose or watery stools

Unidentified or widespread rash

Suspected communicable disease such as flu, chicken pox, scabies,
impetigo, etc.

Persistent or unusual pain

Any draining or infected sores

Red, crusted and/or draining eyes

Head lice (see Head Lice Protocol)

e If you keep your child at home for any reason, please call 989-7300
e If your child exhibits any of the above symptoms at school, you will be notified to
make arrangements to pick him/her up from school.

Students may not return to school until they are free from all symptoms for a
72-hour period. (Note: If your child is sent home with an iliness, we will cancel
transportation for the next school day).

Return to School Following Serious lliness or Hospitalization (Student Protocol
e To ensure safety and continuity of care for our students, the following guidelines
will be followed in the event your child becomes seriously ill and/or hospitalized

o

The nurse will contact the parent/guardian of any seriously ill or
hospitalized student who has had an extended period of absence and
inform them that she will be mailing home, a Release of Information
Concerning Serious lliness or Hospitalization Form

The nurse will request that the parent complete the top portion and the
parent/guardian will then request that the Licensed Care Provider
complete that remainder of the form before the student returns to school
This form must be submitted to the nurse when the child returns to school.
The principal will discontinue transportation during the child’s absence
from school

Transportation will be resumed via principal contact when the student is
released by the Licensed Care Provider to return to school

If the requested health information is not submitted to the nurse, the
principal, social worker, and nurse will determine what further steps need
to be implemented

The District’'s medical consultant, the Lead Nurse, and the school nurse
may assist in determining the appropriate care for the returning student
If a change of placement needs to be considered, an IEP team meeting
will be held.
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Reporting child abuse

As a mandated reporter If you suspect child abuse or neglect, call Missouri Children’s
Division toll-free hotline at 1-800-392-3738. Our team will be available to help 24 hours a
day, 7 days a week. If you are hearing or speech impaired, call Relay Missouri at
1-800-735-2466 (voice) or 1-800-735-2966 (text).

If you are mandated by law to report child abuse and neglect, you can make a report
online. We encourage mandated reporters to make a report online when possible to
keep the hotline open for the general public.

If you suspect someone 18 or older is being abused, bullied, neglected or exploited, call the division of
aging hotline at 800-392-0210. The hotline operates 365 days per year from 7 a.m. to 8 p.m. People
who are deaf or hard of hearing may utilize Relay Missouri by calling 1-800-735-2466. Due to the
possible need for mandated reporters to report a concern to the Central Registry Unit (CRU) during the
hours of 8:00 p.m. to 7:00 a.m. (when the hotline is not in operation), Online Reporting is available for
use.

If you see something, say something.

Call the Missouri Child
Abuse & Neglect Hotline

1-800-392-3738

Toll-free Phone Line 1-800-392-3738

Hearing and Speech Impaired 1-800-735-2466 Voice
1-800-735-2966 Text

MO HealthNet for Kids

Through the MO HealthNet for Kids program. children receive full, comprehensive
coverage including primary. acute, and preventative care. hospital care, dental and
vision care as well as preseription coverage.

Website: https://mydss.mo.gov/healtheare/mohealthnet-for-kids
Toll-free phone number: 855-373-4636
Visit your local Family Support Division office

Learn more about Missouri’s Trauma-Informed Schools Initiative at:

https://dese.mo.gov/traumainformed
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https://apps4.mo.gov/APS_Portal/

2023-2024 School Year

Dear Parent or Guardian,

Our district is required to inform you of information that you, according to the Every Student Succeeds
Act of 2015 (Public Law 114-95), have the right to know.

Upon your request, our district is required to provide to you in a timely manner, the following

information:
Whether your student’s teacher has met State qualification and licensing criteria for the

grade levels and subject areas in which the teacher provides instruction.

Whether your student’s teacher is teaching under emergency or other provisional
status through which State qualification or licensing criteria have been waived.

Whether your student’s teacher is teaching in the field of discipline of the certification

of the teacher.
Whether your child is provided services by paraprofessionals and, if so, their qualifications.

In addition to the information that parents may request, a building receiving Title I.A funds must
provide to each individual parent:

Information on the level of achievement and academic growth of your student, if
applicable and available, on each of the State academic assessments required under Title I.A.
Timely notice that your student has been assigned, or has been taught for 4 or more
consecutive weeks by, a teacher who has not met applicable State certification or licensure

requirements at the grade level and subject area in which the teacher has been assigned.

If you have any questions, you may call Esthere Scott, Federal Programs Administrator, at 314-989-
8542,

Sincerely,
Kelly Grigsby, Ph.D.
Executive Director of Schools and Programs

Special School District
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Alternative Methods of Instruction [AMI) Plan

SSD Schools, Programs and Sites

Implementation: This plan is designed to be used in exceptional or emergency circumstances

which includes inclement weather, utility outages or an cutbreak of contagious disease.

Availability: AMI will be available to all students during a closure as listed above.

requirements. Attendance will be tied to successful completion of course assignments taking place
during an AMI day.

AMI Daily Plan:

Families will receive communication from the student’'s teacher with the instructional plan
for AMI days. This will include instructions for accessing synchronous instruction/office
hours and access to the Google Classroom for asynchronous learning activities.

Classroom teachers/case managers will provide a one-hour synchronous instructional
session. One asynchronous activity per content area will be provided in the Google
Classroom. The Google Classroom should have three activities per content area provided in
the case of multi-day closures. Asynchronous activities will be refreshed after each AnI
day.

Special area/elective teachers will provide synchronous instruction not exceeding one hour
per day. One asynchronous activity per content area will be provided in the Google
Classroom. The Google Classroom should have three activities per content area provided in
the case of multi-day closures. Asynchronous activities will be refreshed after each AN
day.

Related services providers will designate a one-hour period for office hours where students
and families can drop in for support and guestions. Related services providers include SLPs,
OTs, PTs, social workers, school counselors, and ABA associates. Providers will designate
asynchronous learning activities for students on their caseloads to be loaded into the
Google Classroom.

Paraprofessionals will participate in synchronous learning with their assigned teacher.

Attendance:

Classroom teachers will enter attendance in 515 as they typically do for AMI days based on
student participation in either synchronous or asynchronous activities.

AMI Plan will be adjusted as necessary based on stakeholder feedback.
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JHDC-Suicide Awareness, Prevention, Intervention

Policy: JHDC
Page: 1 of |

STUDENT SUICIDE AWARENESS, PREVENTION, AND INTERVENTION

The district is committed to maintaining a safe environment to protect the health, safety, and
welfare of students, and to safeguard against the threat or attempted suicide of any student.
Therefore, to further the safety and welfare of students, the district will provide district employees
and students support and training on the actions and resources necessary to prevent suicide and to
promote mutual well-being.

The district will address suicide awareness, prevention, and intervention through the following
components. Regulation JHDC-R addresses each in detail.

Suicide response team

Suicide response procedures

Procedures for family or guardian involvement

Community resources available to students, families, and employees
Responding to suicidal behavior or death by suicide in the school commumty
Suicide prevention and response protocol education for staff

Suicide prevention education for students

Publication of policy

e R ol ol Ll

Adopted: January 9, 2018

Revised: February 28, 2023

Cross References: Centers for Disease Control - Risk and Protective Factors
www.cde.gov

Suicide Prevention Training (Department of Mental Health)
https://dmh.mo.gov/mentalillness/suicide/training.html

Legal Refs.: §§170.048. RSMo
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Regulation: JTHDC-R
Page: 1 of 3

STUDENT SUICIDE AWARENESS, PREVENTION, AND INTERVENTION

Definitions

Suicide Response Team: The suicide response team should include administrators, school social
workers, counselors ,and the school nurse, and may also include school resource officers, teachers,
and/or community-based resources where appropriate. The suicide response team is responsible
for implementing suicide response procedures. The district will adopt an evidence based/informed
tool for assessing suicide risk. The suicide response team, the building administrator, and their
designee will receive training in using this tool 1o collect and document student suicidal behavior
and safety planning strategies,

Suicidal Behavior: An umbrella term that encompasses any behavior that is symptomatic of
suicide.

Suicidal Ideation Thoughts and ideas about committing suicide.
Suicidal Intent: A specific plan, motivation to carry out suicidal ideation, and/or access to means.
Suicide Warning Sign: An indicator of suicide risk in a particular individual.

Risk Factors for Suicide

A combination of individual, relationship, community, and societal factors that contribute to the
risk of suicide. Risk factors are those characteristics associated with suicide and may not be direct
causes.

+  Family history of suicide;

*  Family history of child maltreatment;

*  Previous suicide attempi(s);

* History of mental disorders, particularly clinical depression;

= History of alcohol and substance abuse;

+ Feelings of hopelessness;

* Impulsive or aggressive tendencies;

»  Cultural and religious beliefs (e.g., belief that suicide is a noble resolution of a personal
dilemma);

» Local epidemics of suicide;

= Isolation, a feeling of being cut off from other people;

= Barriers to accessing mental health treatment;

» Loss (relational, social, work, or financial);

*  Physical illness;

+ [Easy access to lethal methods;

*  Unwillingness to seek help because of the stigma attached to mental health and
substance abuse disorders or suicidal thoughts.

Protective Factors for Suicide
Protective factors buffer individuals from suicidal thoughts and behavior.

Special School District of St. Louis County
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Regulation: JHDC-R
Page: 2 of 3

= Effective clinical care for mental, physical, and substance abuse disorders;

+ Easy access to a variety of clinical interventions and support for seeking help;

*  Family and community support (connectedness);

*  Support from ongoing medical and mental health care relationships;

+ Skills in problem solving, conflict resolution, and nonvielent ways of handling
disputes;

» Cultural and religious beliefs that discourage suicide and support instincts for seli-
preservation.

Safety Plan
Written list of warning signs, coping responses, and support resources that an individual may use
to avert or manage a suicide crisis.

Suicide Prevention Education for Students

Students will receive age-appropriate information and instruction on suicide awareness,
prevention, and intervention. Information and instruction may be offered in health education by
the counseling staff or in other curricula as may be appropriate,

Student education will include the following:

+  Information about mental health, well-being, and suicide prevention and awareness;

*  Promotion of a climate that encourages peer referral and which emphasizes school
connectedness;

* Recognition of the signs that they or peers are at risk for suicide;

+ Identification of issues that may lead to suicide including depression, anxiety, anger,
and drug/alcohol dependency;

= ldentification of a trusted adult on campus with whom students can discuss concerns
about suicide.

Suicide Prevention and Response Protocol Education for Staff

All staff working with students will have an annual online overview addressing the policy,
regulation, definitions, risk factors, and process for reporting. Members of the suicide response
team will be identified for all staff. Additional training can be provided as requested, The members
of the suicide response team will be chosen and trained annually.

Reporting

Any school employee, in 88D or partmer district schools, who has a reasonable belief that a student
may be at risk for suicide or witnesses any attempt towards self~injury will immediately notity a
member of the suicide response team and/or the building administrator or his/her designee. Staff
assigned to partner districts will follow the partner district’s reporting protocols. The staff member
must stay with the student until one of those individuals arrives,

Response from Suicide Response Team

In response to a report, the suicide response team member or building administrator/designee
should do the following:

Special School District of St. Louis County
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Regulation: JTHDC-R
Page: 3 of 3

»  Ensure the student is in a safe and private area. The student should not be unsupervised
or allowed to leave the campus. Ensure the student does not have any weapons or other
items to inflict sell~harm.

+  Assessthe student using a district-approved tool that includes level of risk and/or safety
plan,

+ Notify an administrator of the resulis of the assessment.

»  Notify the family or guardian if an assessment is completed or changes are made to the
safety plan.

« [t appropriate or requested by the family/guardian, staff will provide information about
outside services, At the family/guardian’s request, staft will make a referral to an
outside service selected by the family/guardian. Staff will not promise or imply that the
district will assume any financial responsibility.

» If the family/guardian refuses to cooperate or there is any concern regarding the
student’s safety, local mental health service providers and/or law enforcement may
need to be engaged. A report may be made to the Missouri Children’s Division or the
Missouri Department of Aging.

*  Follow-up with the referring staft’ member by providing information that the staff
member needs o know o perform histher duties as they relate o the student,

+  Staff will document actions and communication in the district documentation system.

Student suicidal behaviors are not confidential and may be revealed to the student’s family (unless
own educational decision maker), guardians, school personnel, or other appropriate authorities
when the health, welfare, or safety of the student is at risk. StafT are not permitted to promise
students complete confidentiality.

Responding to Suicidal Behavior or Death by Suicide in the School Community

When the school community is impacted by suicidal behavior or a death by suicide, the district
will confer with their suicide response teams and, when appropriate, confer with local community
resources and professionals to identify and make available supports that may help the school
community understand and process the behavior and/or death,

The suicide response team, the building administrator, or their designee will collaborate with the
district leadership to determine appropriate procedures for informing the school community of a
death by suicide and the supports that will be offered. Staff and students who need immediate
attention following a death by suicide will be provided support and resources as deemed necessary,

Publication of Policy and Regulation

The District will notify employees, students, and parents of this policy and regulation by posting
the policy and related procedures and documents on the district’s website and in school handbooks,
along with discussing this policy and regulation during employee training as detailed herein.

Date Implemented by the Superintendent: January 9, 2018
Revised February, 28, 2023

\ K@m’-ﬂm

ent of Schools
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Missouri Department of Elementary and Secondary Education
Every Student Succeeds Act of 2015 (ESSA)
COMPLAINT PROCEDURES
This guide explains how to file a complaint about any of the programs1 that are administered by the
Missouri Department of Elementary and Secondary Educatian (the Department) under the Every
Student Succeeds Act of 2015 (ESSA)” .
Misscouri Department of Elementary and Secandary Education

Complaint Procedures for ESSA Programs
Table of Contents

General Information

1. Whatis a complaint under ES5A?
2. Who may file a complaint?

3. How can a complaint be filec?

Complaints filed with LEA Complaints filed with the Department

4, How will 3 complaint filed with the LEA be €. How can a complaint be filed with the
investigated? Department?

5. What happensif a complaint is not resolved at 7. How will a complaint filed with the Department
the lacal level (LEA)? be investigated?

8. How are complaints related to equitable
services to nonpublic school children handled
differently?

Appeals
9. How will appeals to the Department be investigated?
10. What happens if the complaint is not resolved at the state level (the Department)?

1. Whatis a complaint?

For these purposes, a complaint is & written allegation that 2 local education agency (LEA) or the Missouri
Department of Elementary and Secondary Education (the Department) has violated s federal statute or
regulation that applies to a program under ESSA.

2. Who may file a complaint?

Any individuzal or arganization may file & complaint,
3. How canacomplaint be filed?

Complaints can be filed with the LEA or with the Department.
4. How will a complaint filed with the LEA he investigated?

Complaints filed with the LEA are to be investigated and attempted to be resolved according to the locally

developed and adopted procedures.
5.  What happens if a complaint is not resolved at the local level (LEA)?

A complaint not resolved at the local level may be appealed to the Department.

" Programs include Title |, A, B €, D, Tidle 1 Ticke il Tatle WA, Title ¥ Revisad 417

dnr connpliaanoe with EESA ille VIl Parl £ Sec, #2068 ]300

i me! edueatinn agencies are reguined ta disseminare, foee af chanps, this infarmation reaarding F55A somplaint prodcedures t pareats of studeets aad approprizee privete soiood efficisls er

fepresEaTative,



10.

How can a complaint be filed with the Department?

A camplaint filed with the Department must be a written, signed statement that inclucdes:
1. Astatement that a requirement that applies to an ESSA program has heen violated by the LEA or the
Department, and
2. The facts on which the statement is based and the specific requirement allegedly violzted.

How will a complaint filed with the Department he investigatad?

The investigation and complaint resclution proceedings will be completed within a time limit of forty-five

calendar days. That time limit can be extended hy the agreement of all parties.

The following activities will occur in the investigation:

1. Record. A written record of the investigation will be kept.

2. Notification of LEA. The LEA will be notified of the complaint within five cays of the complaint being
filed.

3. Resolution at LEA. The LEA will than initiate its local complaint pracedures in an effort to first resolve
the complaint at the local level.

4. Report by LEA. Within thirty-five days of the complaint being filed, the LEA will submit a written
summary of the LEA investigation and complaint resolution. This report is consicered public recorg
and may be mace available to parents, teachers, and other members of the general public.

5. Verification. Within five days of receiving the written summary of 2 complaint resalution, the
Department will verify the resolution of the complaint through an on-site visit, l2tter, or telephone
call(s).

b. Appeal. The complainant or the LEA may appeal the decision of the Department to the U.5.
Department of Education.

How are complaints ralated to equitable services to nonpublic school children handled differently?

In accition to the pracedures listet in number 7 ahove, complaints related to equitable services will also be
filec with the U.S. Department of Education, and they will receive all information related to the investization
and resolution of the complaint. Also, appeals to the United States Departiment of Education must be filed no
longer than thirty days following the Department’s resolution of the complaint (or its failure to resolve the

complaint).

How will appeals to the Department be investigated?

The Department will initiate an investigation within ten days, which will be concluded within thirty days from
the day of the appeal. This investigation may be continued beyond the thirty day limit at the discretion of the
Department. At the conclusion of the investigation, the Department will communicate the decision and reasons
for the decision to the complainant and the LEA. Recommendations and details of the decision are to be

implemented within fifteen days of the decision being deliverec to the LEA.

What happens if a complaint is not resolved at the state level (the Department)?

The complainant or the LEA may appezl the decision of the Department to the United 5tates Department of

Education.
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Educating Missouri’s Homeless Children

The McKinney-Vento Act, part of the Every Student Succeeds Act of 2015, guarantees homeless children and
youth an education equal to what they would receive if not homeless.

Who is Homeless?
According to the McKinney-Vento Act, homeless children and youth include individuals who lack a fixed,
regular, and adequate nighttime residence. This includes the following situations:

* Sharing the housing of others (known as doubling-up) due to loss of housing or economic hardship

* Living in motels, hotels, trailer parks, or camping grounds

+ Living in emergency or transitional shelters

+ Abandoned in hospitals

+ Living in a nighttime residence that is a public or private place not designed for or ordinarily used asa

regular sleeping accommodation
* Living in cars, parks, abandoned buildings, substandard housing, bus or train stations, or similar settings

The McKinney-Vento Act also recognizes unaccompaniad youth who are homeless. According to the act, an
unaccompanied youth is a youth not in the physical custody of a parent or legal guardian.

Which Schoel Can a Homeless Child Attend?

There are two choices for a student in a homeless situation — the school of origin and the school of residency.
The school of origin is the school the child attendad when permanently housed or the school in which the child
was last enrolled. The school of residency is the school serving the area where the child or youth is currently
physically dwelling. When determining the school of best interest, a homeless child or youth should remain in
the school of origin (to the extent feasible) unless doing so is contrary to the wishes of the parent or guardian
or to the wishes of the unaccompanied youth.

Enrcllment

The McKinney-Vento Act requires the immediate enrollment of homeless children and youth. These children
must be allowed to attend school even if they are unable to produce previous academic records, immunization
and medical records, proofs of residency, birth certificates or other documentation that is usually required.

Transportation

School districts must provide transportation for homeless children and youth to the school of best interest.
Districts must also provide transportation during the resolution of any pending disputes. While disputes over
enrallment, school placement or transportation arrangements are being resclved, students must be
transported to the school of choice of the parent or the unaccompanied youth.

The Homeless Coordinator

A school district’s homeless coordinator plays a vital role in ensuring that children and youth experiencing
homelessness enroll and succeed in school. The McKinney-Vento Act requires that every school district
appoint a homeless coordinator who serves as the link between homeless families and school staff, district
personnel, shelter workers and social-service providers. Special School District’s homeless liison is Esthere
Scott who con be reached ot 314-989-8542 or 314-239-1586 (cell-after 3:30 p.m. ).

Call Missouri's Homeless Coordinator at (573) 522-8763
Missouri Department of Elementary and Secondary Education - Federal Grants Management - PO Box 480
leffersen City, MO 65102-0480
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Policy: KL
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PUBLIC CONCERNS AND COMPLAINTS

Parents, guardians, students, commumity members, and other stakeholders have the right to
petition the Board to address concerns or complaints about District operations. Complaints or
concemns directed to an individual Board member will be passed on to the Superintendent and the
President of the Board and shared with the Board as a whole. However, the Board will not
investigate an issue unless the individual has first discussed concerns with the appropriate District
staff according to the chain of comnmmication described in the attached regulation. The Board
expects that all District employees will cooperate in investigations of concerns or complaints.

In addition, staff members have the right to voice concerns about District operations. Any staff
member wishing to do so should consult the accompanying Regulation EL-R and 55D Board
Policies GEB and GBM-E.

The Board sinctly prohibits discrimunation or retaliation against any person for bringing a
concern to the attenfion of the District or parficipating in the complaint process. This prohibition
extends to relatives and others associated with the person who brought the concem or complaint.

Complaints or concems about Federal Programs administered by the Missouri Department of
Elementary and Secondary Educafion, about discrimination or harassment, about student
discipline, about unfair decisions or acts, or about instructional media or materials are addressed
under their corresponding policy.

The Superintendent or designee is authorized to contact Legal Counsel for assistance in
determining whether a violation of law has occurred. The Superintendent or designee is authorized
to immediatelvy make changes to bring the District into compliance with the law if the investigation
determines that the law has been violated. If the concem or complaint is about the Superintendent,
the Board may retain an outside party to mvestigate the concern or complaint.

The District will notify all parents/guardians of the process for filing a complaint with the
District.

The District will maintain a copy of the complaint and documentation of any written resolufion,
when applicable, in accordance with law.

Records will be released upon request when required by law.

Adopted: June 23, 1971

Special School District of St. Louis County, Missouri
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Cross Refs.:

Legal Refs -
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October 9, 2018
April 25, 2017

July 19, 2011

July 15, 2008
September 24, 2002
March 13, 2001
April B, 1996

AC, - Prohibition against Discrimination. Harassment and Retaliation
BDDH, Public Participation at Board Meetings

GBM, Staff Complaints and Grievances

IGBC., Parent and Family Engagement in Instructional and Other Programs
IGBCA, Programs for Homeless Students

IGDEBA. Distribution of Noncurricular Unofficial Student Publications

JFH. Student Complaints and Grievances KLA — Complaints About Federal
Programs

The Elementary and Secondary Education Act, 20 U.5.C. §§ 6301 —
7041
http:/uscode house.gov/
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PUBLIC CONCERNS AND COMPLAINTS

Concerns and complaints about the following topics are addressed in their own policies:

Yk ko=

Discrimination, Harassment, and Retaliation — Policy AC
Staff Complaints and Grievances — Policy GBM

Siudent Suspension and Expulsion — Poliey JGD

Student Complaints and Grievances — Policy JFH

District Instructional Media/Library Materials — Policy KLB

Parents/guardians, community members, or other stakeholders Having concerns or complaints about
topics not included in the above list are to use the following process:

2.

Concerns or complaints should first be addressed to the teacher or employee directly
involved.

Concerns or complaints may initially be voiced via telephone, in writing, or by email,
However, concerns or complaints voiced beyond the teacher or employee directly involved
must be in writing. The individual voicing the concern or complaint should provide contact
information for a response [rom the District.

A copy of the written concern of complaint should be provided to the Superintendent. If the
concern or complaint is about the Superintendent, a copy will be provided to the Board.

The District employce investigating the concemn or complaint may require information in
addition to that initially provided. In order to ensure a thorough investigation, the individual
voicing the concern or complaint should provide the information requested.

Unsettled matters from above or concemns or complaints regarding an individual school
should be presented in writing 1o the principal, area coordinator, or other supervisor

The District employee investigating the concern or complaint will investigate and provide
a written response (0 the complainant within five business days of receiving the complaint
unless additional time is necessary to investigate or extenuating circumstances exist, If
additional time is necessary, the District employee will inform in writing the individual
raising the complaint of the additional time necessary and the reason.

Unsettled matters from above should be presented to the next level of supervisor in writing,
The Director will provide a written response to the individual voicing the concern within five
business days of receiving the concern or complaint, unless additional time is necessary to
investigate or extenuating circumstances exist.

Unsettled matters from above or concerns or complaints regarding the School District in
general should be presented to the Superintendent or designee in writing. The Superintendent
or designee will provide a written response to the individual voicing the concem within five
business days of receiving the concern or complaint, unless additional time is necessary to
nvestigate or extenuating circumstances exist. If additional time is necessary, the
Superintendent will inform in writing the individual raising the complaint of the additional
time necessary and the reason,

If the matter is not settled satisfactorily by the Superintendent or designee, the member of the
public may request that the issue be put on the Board agenda according to requirements of

Special School District of 8t, Louis County, Missouri
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Board Pelicies BDDB and BDDH. Written comments submitted to the Superintendent or the
Secretary of the Board that are directed to the Board will be provided to the entire Board.

10. The Board will consult with the appropriate District staff and may require a parent/guardian,
patron or student to meet with or discuss an issue with District staff prior to making a decision
in the matter.

11. The Superintendent or designee is authorized to immediately make changes to bring the
District into compliance with federal law if the investigation determines that the law has been
viplated,

12. The District will maintain a copy of the complaint and documentation of any wrillen
resolution, when applicable, in accordance with law.

13. Records will be released upon request when required by law. In situations where a violation
of law has been alleged or determined or documents include legal advice or work product,
the Superintendent or designee will have the District's legal Counsel review the documents
before they are released.

Drate Issued by Superintendent: November 16, 2011

Dwate Revised by Superintendent:  October 23, 2018

/ i
Lonitod & Bodegamen
Superintendent of Schools

Special School District of St. Louis County, Missouri



JG- Student Discipline

Policy: JG
Page | of 2

STUDENT DISCIPLINE

It is essential that the District maintain a classroom environment that allows teachers to
communicate effectively with all students in the class and allows all students in the class to
learn. To assist District staff in maintaining an appropriate classroom environment, the Board
has created a discipline code that addresses consequences, including suspension or expulsion,
for students whose conduct is prejudicial to good order and discipline in the schools or
impairs the morale or good conduct of other students.

Regulation JG-R is the District’s Code of Conduct. This policy and Code of Conduct apply
to students enrolled in District schools and programs. Students receiving services from S5D
and attending Partner District Schools follow the Code of Conduct of that Partner District.
A copy of the District’s comprehensive written code of conduct will be distributed to every
student and the parents/guardians of every student at the beginning of each school vear and
will be available in the Superintendent’s office during normal business hours and on the
District’s website.

Application

These policies, regulations and procedures will apply to all students enrolled in and
attending District instructional and support programs, as well as attending school-
sponsored activities.

Off-campus misconduct that adversely affects the educational climate will also be subject
to these policies, regulations and procedures. Students who have been charged,
convicted, or pled guilty in a court of general jurisdiction for commission of a felony
may be suspended in accordance with law.

The Board authorizes the immediate removal of a student upon a finding by a principal or
Superintendent that the student poses an immediate threat of harm to self or others. Any
such removal will be subject to the appropriate due process procedures and in accordance
with law.

Mo student may be confined alone unattended in an enclosed space from which the student
is physically prevented from leaving except in an emergency situation while awaiting the
arrival of law enforcement personnel. For the purpose of this policy, a student is unattended
if no person has visual contact with the student, and a locked space is a space that the
student cannot reasonably exit without assistance.

Enforcement

Building principals are responsible for the development of additional rules and procedures
regarding student conduct needed to maintain proper behavior in schools under their
supervision. All such rules and procedures shall be consistent with Board-adopted
discipline policies and regulations.

Special School District of St. Lows County, Missouri
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District teachers have the authority and responsibility to make and enforce necessary
rules for internal governance in the classroom, subject to review by the building principal.
The Board expects each teacher to maintain a satisfactory standard of conduct in the
classroom. All District staff are required to enforce District policies, regulations and
procedures in a manner that is fair and developmentally appropriate and that considers
the student, the individual circumstances involved, and the student’s IEP or Section 504
Plan if applicable.

Any time a referral that warrants formal disciplinary action is submitted, a reasonable
effort will be made by the principal or designee to either contact the parent or guardian
by written notice, through the mail, or by direct telephone contact.

All employees of the District shall annually receive instruction related to the specific
contents of the District’s discipline policy and any interpretations necessary to implement
the provisions of the policy in the course of their duties, including, but not limited
to, approved methods of dealing with acts of school vielence, disciplining students with
disabilities, and instruction in the necessity for and requirements of confidentiality.

Adopted: February 10, 1986

Revised: June 27, 2017
August 13, 2013

July 15, 2008
June 17, 2003
April 24, 2001
July 23, 1998
September 13, 1988

Cross Refs:  AC, Prohibition Against Discrimination, Harassment and Retaliation
AH, Use of Tobacco Products and Imitation Tobacco Products
ECD, Traffic and Parking Controls
EGAAA, Reproduction of copyrighted Materials
GBH, Staff/Student Relations
IKFB, Graduation Exercises
ILA. Test Integrity and Security
JGGA, Behavior Intervention Strategies

Legal Refs: §§160.261- .263, 167161, .171, 171.011, RSMo
Safe and Drug-Free Schools and Communities Act, 20 U.S.C. §§
7101 — 7165
Beussink v. Woodland R-IV Sch. Dist. 30 F.Supp.2d 1175 (E.D.Mo. 1998)
http://revisor.mo.gov/main/Home.aspx
http://statecodesfiles. justia.com/us/20 1 2/ title-20/chapter- 70/ subchapter-
iv/part-a/section-7101/section-7 101 .pdf
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JG-R- Student Discipline

Board Regulation: JG-R
Page 1 of 13

STUDENT DISCIPLINE

The Student Code of Conduet 15 designed to foster student responsibility, respect for others, and
to provide for the orderly operation of District schools. No code can be expected to list each and
every offense that may result in disciplinary action; however, it is the purpose of this code to list
certain offenses which, if committed by a student, will result in the imposition of a certain
disciplinary action. Any conduct not included herein, or any aggravated circumstance of any
offense or any action involving a combination of offenses may result in disciplinary consequences
that extend beyond this code of conduct as determined by the principal, Superintendent and/or
Board of Education. In extraordinary circumstances where the minimum consequence is judged
by the Superintendent or designee to be manifestly unfair or not in the interest of the District, the
Superintendent or designee may reduce the consequences listed in this policy, as allowed by law.
This code includes, but is not necessarily limited to, acts of students on District property, including
playgrounds, parking lots and District transportation, or at a District activity, whether on or off
District property. The District may also discipline students for off-campus conduct that negatively
impacts the educational environment, to the extent allowed by law. Any suspension with a
recommendation of more than 10 days of suspension will require that a Discipline Hearing be held.

Students with disabilities will be disciplined pursuant to applicable law in accordance with this
regulation and Policy JG, as applicable, and in accordance with Policy JGE. Out of School
Suspensions, Students with Disabilities.

Reporting to Law Enforcement

It is District policy to report all crimes occurring on District property to law enforcement,
including, but not limited to, the crimes the District is required to report in accordance with law.
Policy JCF includes a list of crimes the District is required to report.

The principal or designee shall, as soon as possible, notify the appropriate law enforcement
agency and Superintendent if a student is discovered to possess a controlled substance or weapon
in violation of the District's policy. In addition, the Superintendent or designee shall notify the
appropriate division of the Family Court upon suspension for more than ten (10) days or
expulsion of any student of whom the District is aware is under the jurisdiction of the court.

Documentation in Student's Discipline Record

The principal, designee, or other administrators, or school staff will maintain all discipline
records, as deemed necessary for the orderly operation of the schools and in accordance with law
and Policy JGF.

Conditions of Suspension, Expulsion, and other Disciplinary Consegquences

All students who are suspended or expelled, regardless of the reason, are prohibited from
participating in or attending any District activity or being on or near District property or the
location of any District activity for any reason unless permission is granted by the Superintendent
or designee. When appropriate, the District may prohibit students from participating in activities
or restrict a student's access to 88D or partner district property as a disciplinary consequence, even
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if a student is not suspended or expelled from school. Likewise, a student may become ineligible
for or be required to forfeit any honors and awards as a disciplinary consequence.

In accordance with law, any student who is suspended for any offenses listed in §160.261, RSMo,
or any act of violence or drug-related activity defined by Policy JGF as a serious violation of
school discipline shall not be allowed to be within 1,000 feet of any District property or any
activity of the District, regardless of whether the activity takes place on District property, unless
one of the following conditions exist:

1. The student is under the direct supervision of the student's parent, legal guardian, custodian or
another adult designated in advance, in writing, to the student's principal by the student’s
parent, legal guardian, or custodian, and the Superintendent or designee has authorized the
student to be on District property.

2. The student is enrolled in and attending an alternative school that is located within 1,000 feet
of a public school in the District.

3. The student resides within 1,000 feet of a public school in the District and is on the property
of his or her the student’s residence.

Students who violate the prohibitions in this section may be suspended or expelled in accordance
with the offense, "Failure to Meet Conditions of Suspension, Expulsion or Other Disciplinary
Consequences,” listed below.

Pursuant to law, no student will be confined in an unattended, locked space, except in an
emergency situation, while awaiting the arrival of law enforcement personnel.

Impact on Grades
As with any absence, absences due to an out-of-school suspension may result in the student

earning a lower grade in accordance with the District's policy on absences. Unless otherwise
specified by law or District policy, a student will be allowed to make up work missed due to
suspension (see regulation JED-R).

Prohibited Conduct

The following are descriptions of prohibited conduct as well as potential consequences for
violation. Building-level administrators are authorized to more narrowly tailor potential
consequences as appropriate for the age level of students in the building. All consequences must
be within the ranges established in this regulation. In addition to the consequences specified here,
school officials will notify law enforcement officials and document violations in the student's
discipline file pursuant to law and Board policy.

Academic Dishonesty

Cheating on tests, assignments, projects, or similar activities; plagiarism; claiming credit for

another person's work; fabrication of facts, sources or other supporting material: unauthorized

collaboration; facilitating academic dishonesty; use of all unauthorized electronic devices; and

other misconduct related to academics.

First Offense Mo credit for the work, detention, in-school suspension, grade
reduction, community service, or replacement assignment.

Special School District of St. Louis County, Missouri
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Subsequent Offense

No credit for the work, detention, in-school suspension, grade
reduction, community service, course failure, or removal from
extracurricular activities,

Arson
Starting or attemptin

to start a fire or causing or attempting to cause an explosion.

First OfTense

Principal/student conference, community service, detention, in-school
suspension, 1-180 days out-of-school suspension, or expulsion.
Restitution, if appropriate. Police notification.

Subsequent Offense

1-180 days out-of-school suspension or expulsion. Restitution, if
appropriate. Police notification.

Assault

1. Using physical force, including but not limited to hitting, striking, or pushing to cause or
attempt to cause physical injury, placing another person in apprehension of immediate
physical injury; recklessly engaging in conduct that creates a grave risk of death or serious
physical injury; causing physical contact with another person knowing the other person will
regard the contact as offensive or provocative, or any other act that constitutes criminal

assault in the third or fourth degree.

First Offense

Principal/student conference, police notification, detention, in-school
suspension, 1-180 days out-of-school suspension.

Subseguent Offense

Principal/student conference, police notification, detention, in-school

suspension, 1-180 days out-of-school suspension, or expulsion.

2. Knowingly causing or attempting to cause serious physical injury or death to another person,
recklessly causing serious physical injury to another person, or any other act that constitutes
assault in the first or second degree.

First Offense

Police notification, 1-180 days out-of-school suspension or expulsion.

Subsequent Offense

Police notification, expulsion.

Automobile/Vehicle Misuse

Uncourteous or unsafe driving on or around District property, unregistered parking, failure to move
vehicle at the request of school officials, failure to follow directions given by school officials or

failure to follow established rules for parking or driving on Distriel property.

First Offense Suspension or revocation of parking privileges, detention, in-school
suspension, community service, or 1-10 days out-of-school
suspension,

Subsequent Offense | Revocation of parking privileges, detention, in-school suspension,
community service, or 1-10 days out-of-school suspension.

Bullying and Cyberbullying (See Board Policy JFCF)

Bullying:

1. Intimidation, unwanted aggressive behavior, or harassment.

2. That is repetitive or is substantially likely to be repeated and causes a student to fear for their

physical or personal safety or property.

Special School District of St. Louis County, Missouri
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3. That substantially interferes with the educational performance, opportunities, or benefits
ol any student without exception.

4. That substantially disrupts the orderly operation of the school and is characterized by a real or
perceived imbalance of physical or social power between the perpetrator and the target.

Bullying may consist of:

1. Physical actions, including violence, theft, property damage, or gestures.

2. Oral, electronic, or written communication, including name-calling, put-downs, extortion, or
threats.

3. Any threat of reprisal or retaliation for reporting of such acts.

Cyberbullying
1. Bullying through the transmission of a communication including, but not limited to:
a. A message, text, sound, or image by means of an electronic device including, but not
limited to:
= a telephone, wireless telephone, or other wireless communication device, computer, or
Pager.

Cyber Threats
Online materials that threaten or raise concerns about violence against others, suicide or self-
harm. ~ I
First Offense Principal/student conference, community service, peer-mediation,
detention, in-school suspension, or 1-180 days out-of-school
suspension, police notification.

Subsequent Offense | Principal/student conference, community service, detention, in-school
suspension, or 1-180 days out of school suspension, expulsion and
police notification.

Bus or Transportation Misconduci (See Board Policy JFCC)

Discipline for any offense committed by a student on transportation provided by or through the
District shall be addressed in the same manner as if the offense had been committed at the student's
assigned school. In addition, transportation privileges may be suspended or revoked.

Dishonesty
Any act of lving, whether verbal or written, including forgery.
First Offense Mullification of forged document. Principal/student conference,

B community service, detention, or in-school suspension.
Subseguent Offense | Nullification of forged document. Principal/student conference,
communityservice, detention, in-school suspension, or 1-180 days
out-of-school suspension.

Disrespectful or Disruptive Conduct or Speech (see Board Policy AC if illegal harassment
or discrimination is involved)

WVerbal, written, pictorial or symbolic language, clothing or gesture that is directed at any person
that is in violation of District policy or is otherwise rude, vulgar, defiant, considered inappropriate
in educational settings or that materially and substantially disrupts classroom work, school

Special School District of 5t. Louis County, Missouri
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activities or school functions. Students will not be disciplined for speech in situations where it is

protected by law.
First Offense Principal/student conference, community service, detention, in-school

Subsequent Offense | Principal/student conference, community service, detention, in-school
suspension, or 1-180 days out-of-school suspension, police
notification.

Dirugs/Alcohol (see Board Policies JFCH and JHCD)
1. Possession, sale, purchase, or distribution of any over-the-counter drug, herbal preparation
or imitation drug ot herbal preparation.
First Offense Police notification, in-school suspension or 1-180 days out-of-school
suspension.
Subsequent Offense | Police notification, 1-180 days out-of-school suspension or expulsion.

2. Possession of drug paraphernalia, or possession of or attendance while under the influence
of, or soon after consuming any unauthorized prescription drug, alcohol, narcotic
substance, unauthorized inhalant, counterfeit drug, or imitation controlled substances,
including controlled substances and illegal drugs defined as substances identified under
schedules L, 1L, 111, IV, or V in section 202{c) of the Controlled Substances Act.

First Offense Police notification, in-school suspension, 1-180 days out-of-school

suspension. N o

Subsequent Offense | Police notification, 1-180 days out-of-school suspension, or expulsion.

3. Sale, purchase, or distribution of any prescription drug, alcohol, narcotic substance,
unauthorized inhalant, counterfeit drug, imitation controlled substances or drug-related
paraphernalia, including controlled substances and illegal drugs defined as substances
identified under schedules I, 11, III, IV, or V in section 202(c) of the Controlled
Substances Acl )

First Offense Police notification, 1-180 days out-of-school suspension or expulsion.

Subsequent Offense | Police notification, 1-180 days out-of-school suspension or expulsion.

Note: Discipline for the above violations may be modified based upon the student
completing adrug/alcohol treatment program. Administration will consider this on a case-
by-case basis.

Extorfion
Threatening or intimidating any person for the purpose of obtaining money or anything of
value.

First Offense Principal/student conference, peer-mediation, detention, in-school
suspension, community service, or 1-10 days out-of-school
suspension,

Subsequent Offense | In-school suspension, detention, community service, 1-180 days out-
of-school suspension or expulsion.

Special School District of St. Louis County, Missouri
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Failure to Care for or Return Disirict Property
Loss of, failure to return, or damage to District property including, but not limited to, books,
computers, calculators, uniforms, and sporting and instructional equipment.

First Offense Restitution, report card or transcripts may be held until dispute is
settled, community  service, principal/student conference,
detention, or in-school suspension, police notification.

Subsequent Offense | Restitution, report card or transcripts may be held until dispute
is settled, community service, detention or in-school suspension,
police notification.

Failure to Meet Conditions of Suspension, Expulsion or Other Disciplinary Consequences
Violating the conditions of a suspension, expulsion or other disciplinary consequence
including, but not limited to, participating in or attending any District-sponsored activity or
being on or near District property or the location where a District activity is held. See the
section of this regulation titled, "Conditions of Suspension, Expulsion and Other Disciplinary
Consequences.”

As required by law, when the District considers suspending a student for an additional period
of time or expelling a student for being on or within 1,000 feet of SSD or partner district
property during a suspension, consideration will be given to whether the student poses a threat
to the safety of any child or school employee and whether the student's presence is disruptive
to the educational process or undermines the effectiveness of the District's disciplinary policy.
First Offense WVerbal warning, detention, 1-180 days out-of-school suspension,
or expulsion.Report to law enforcement for trespassing, if expelled.
Subsequent Offense | In-school suspension, 1-180 days out-of-school suspension, or
expulsion. Report to law enforcement for trespassing, if expelled.

False Alarms vee also Threats or Verbal Assauli”)

Tampering with emergency equipment, setting off false alarms, making false reports:
communicating a threat or false report for the purpose of frightening or disturbing people,
disrupting the educational environment, or causing the evacuation or closure of District
roperty.

First Offense Restitution. Principal/student conference, detention, in-school
suspension, community service, 1-180 days out-of-school suspension,
expulsion, police notification.

Subsequent Offense | Restitution. Principal/student conference, community service,
detention, in-school suspension, 1-180 days out-of-school
suspension, expulsion, police notification.

Fighting (see also "Assault")
Mutual combat in which both parties have contributed to the conflict either verbally or by

physical action,

First Offense Principal/student conference, peer mediation, community service, in-
school suspension, or 1-180 days out-of-school suspension, police
notification.

Special School District of St. Louis County, Missouri
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' Subsequent Offense | Principal/student conference, peer mediation, community service, in-
school suspension, 1-180 days out-of-school suspension, expulsion,
| police notification.

Gambling
Betting on an uncertain outcome, regardless of stakes; engaging in any game of chance or
activity in which something of real or symbolic value may be won or lost. Gambling includes,
but is not limited to, betting onoutcomes of activities, assignments, contests, and games.
First Offense Principal/Student conference, loss of privileges, community service,
detention, or in-school suspension.
Subsequent Offense | Principal/Student conference, loss of privileges, community service,
detention, in-school suspension, or 1-10 days out-of-school suspension

Harassment, including Sexual Havassment (see Board Policy AC and note that additional

provisions of the code of conduct may apply to the student’s behavior)

I. Use of material of a sexual nature or unwelcome verbal, written or symbolic language
based on gender, race, color, religion, sex, sexual orientation, national origin, ancestry,
disability or any other characteristic protected by law.

First Offense Principal/student conference, community service, detention, peer-
mediation, in-school suspension, 1-180 days  out-of-school
suspension, expulsion, police notification.

Subsequent Offense | Principal/student conference, community service, detention, in-school

suspension, peer-mediation, 1-180 days out-of-school suspension,

expulsion, police notification.

2. Unwelcome physical contact of a sexual nature or that is based on gender, race, color,
religion, sex, sexual orientation, national origin, ancestry, disability, or any other
characteristic protected by law.

First Offense In-school suspension, peer-mediation, 1-180 days out-of-school

suspension, expulsion, police notification.

Subsequent Offense | Principal/Student conference, community service, detention, in-school

suspension, peer-mediation, 1-180 days out-of-school suspension,

expulsion. police notification. B -

3. Student is found “responsible” for sexual harassment under Title IX upon conclusion of a
formal complaint under policy AC.

Any Offense 10-180 days out-of-school suspension, expulsion.

Huazing (see Board Policy JFCG)

Any activity, on or off school grounds, that a reasonable person believes would negatively
impact the mental or physical health or safety of a student or put the student in a ridiculous,
humiliating, stressful, or disconcerting position for the purposes of initiation, affiliation,
admission, membership, or maintenance of membership in any group. class, organization,
club or athletic team including, but not limited to, a grade level, student organization or
District-sponsored activities. Hazing can occur even when all students involved are willing
participants,

Special School District of St. Louis County, Missouri
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First OfTense Principal/student conference, in-school suspension, removal from
activity, community service, peer-mediation, or 1-180 days out-of-
school suspension or expulsion.

Subsequent Offense | Removal from activity, 1-180 days out-of-school suspension, or
expulsion,

Incendiary Devices or Fireworks

Possessing, displaying, or using matches, lighters, or other devices used to start fires, unless
required as part of an educational exercise and supervised by District staff, possessing, or
using fireworks.

First Offense Confiscation. Warning, principal/student conference, detention or in-
school suspension, communily service, police notification, or 1-10
days out of school suspension.

Subsequent Offense | Confiscation, Principal/student conference, community service, police
notification, detention, in-school suspension, or 1-10 days out-of-
school suspension.

Insubordination
Student's willful failure to follow directions of school District personnel, school expectations,
and/or classroom or building rules.

First Offense Principal/student conference, community service, detention, in-
school suspension, or 1-10 days out-of-school suspension.

Subsequent Offense | Principal/student conference, community service, detention, in-
school suspension, or 1-180 days out-of-school suspension, or
expulsion,

Leaving Class/Campus Withowt Permission - Elopement (Ouwt of Assigned Area)
Student's not in assigned area, leaving classroom, or leaving campus without following District
or classroom procedures.

First Offense Principal/student conference, detention, community service, in-school
suspension, 1-10 days out of school suspension.

Subsequent Offense | Principal/student conference, detention, community service, in-school
suspension, |-10 days out of school suspension.

Nuisance ltems
Possession or use of items such as toys, games, and electronic devices that are not authorized for
educational purposes. )
First Offense Confiscation. Community service, principal/student conference,
detention, or in-school suspension.

Subsequent Offense | Confiscation. Community service, principal/student conference,
detention, in-school suspension, or 1-10 days out-of-school
suspension.

Public Display of Affection
Consensual physical contact that is inappropriate for the school setting including, but not
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limited to, kissing and groping.
First Offense Principal/student conference, detention, or in-school suspension.
Subsequent Offense | Principal/student conference, detention, in-school suspension, or 1-10
days out-of-school suspension,

Safety and Security Cameras/Equipment
Student may not tamper with school cameras and/or security equipment during the school
day or after school activities.

First Offense Restitution. Principal/student conference, detention, community
services, in-school suspension, 1-180 days out-of-school suspension,
expulsion, or police notification.

Subsequent Offense | Restitution.  Principal/student  conference, community  service,
detention, in-school suspension, 1-180 days out-of-school suspension,
expulsion, or police notification.

Safety Violation
Failure to comply with classroom, shop, lab, or building safety rules. This is inclusive of horseplay
(engaging in unauthorized activities, which may cause harm or personal injury to self or others
without malicious intent).

First Offense Principal/student conference, community service, peer mediation,
detention, in-school suspension, 1-180 days out-of-school suspension.
Subsequent Offense | Principal/student conference, community service, peer-mediation,
detention, in-school suspension, 1-180 days out-of-school suspension.

Sexting and/or Possession of Sexually Explicit, Vulgar or Violent Material (see Board Policy
AC)

Students may not possess or display, electronically or otherwise, sexually explicit, vulgar, or
violent material including, but not limited to, pornography or depictions of nudity, violence, or
explicit death or injury. This prohibition does not apply to curricular material that has been
approved by District staff for its educational value. Students will not be disciplined for speech in
situations where it is protected by law. o ~

First Offense Confiscation, loss of electronic privileges, Principal/Student
conference, detention, community service, or in-school suspension, or
1-180 days out-of- school suspension, police notification.
Subsequent Offense | Confiscation, loss of electronic privileges, Principal/Student
conference, community service, detention, in-school suspension, 1-
180 days out-of- school suspension, expulsion, police notification.

Sexual Activity
Consensual acts of sex or consensual simulation of sex acts including, but not limited to,
intercourse or oral or manual stimulation.

First Offense Principal/student conference, detention, in-school suspension, or
1-180 days out-of-school suspension, police notification.
Subsequent Offense| Principal/student conference, detention, in-school suspension, 1-180
days out-of-school suspension, expulsion, police notification
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Technology Misconduct (see Board Policy EHB and KKB and EHB-R)

. Attempting, regardless of success, to gain unauthorized access to a technology
system or information; using District technology to connect to other systems in
evasion of the physical limitations of the remote system; copying of District files
without authorization: interfering with the ability of others to utilize District
technology; using technology to secure a higher level of privilege withoutl
authorization; introducing computer viruses, hacking tools, or other
disruptive/destructive programs; or using District technology to evade or disable a
filtering/blocking device.

First Offense Restitution. Principal/student conference, loss of user privileges,
community  service, detention, in-school suspension. police
- notification, or 1-180 days out- of-school suspension.

Subsequent Offense . Restitution. Loss of user privileges, community service, 1-180 days

out-of- school suspension, police notification, or expulsion.

2. Using, displaying, or turning on pagers, cell phones, personal laptops, or any other
personal electronic devices during the regular school day, including class change time,
mealtimes, or instructional class time, unless the use is part of the instructional
program, required by a District-sponsored class or activity, or otherwise permitted by

~the building principal (see Academic Dishonesty).

‘First Offense Confiscation, principal/student conference, community service, loss

. of privileges, detention, or in-school suspension.

Subsequent Offense | Confiscation, principal/student conference, community service, loss
of privileges, detention, in-school suspension, 1-180 days out-of-
school suspension or expulsion.

3. Violations, other than those listed in 1 or 2 above, of Board Policy EHB, Regulation
EHB-R, or any policy or procedure regulating student use of personal electronic
devices.

First Offense Restitution. Principal/student conference, detention, or in-school

suspension.

Subsequent Otfense | Restitution. Loss of user privileges, 1-180 days out-of-school

suspension, or expulsion.

4. Use of audio or visual recording equipment in violation of Board Policy KKB.

First OfTense Confiscation. Principal/student conference, detention, in-school

suspension, or 1-10 days out-of=school suspension

Subsequent Offense | Confiscation. Principal/student conference, detention, in-school

suspension, or 1-10 days out-of-school suspension.

Theft
Attempted theft or knowing possession of stolen property.

principal/student conference, detention, in-school suspension, or

1-180 days out-of-school suspension, police notification,

| Subsequent Offense | Return  of or restitution for properly, community service,
principal/student conference, detention, in-school suspension, or 1-

First Offense Return of or restitution for property, community service, ‘
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180 days out-of-school suspension, police notification.

Threats or Verbal Assault
WVerbal, written, pictorial, or symbolic language or gestures that create a reasonable fear of

physical injury or property damage (see Cyberbullying).

First Offense

Principal/student conference, peer-mediation, community service, |
detention, in-school suspension, 1-180 days out-of-school suspension,
or expulsion, police notification.

Subsequent Offense

Principal/student conference, peer-mediation, community service, in-
school suspension, 1-180 days out-of-school suspension, or expulsion,
police notification.

Tobacco Possession or Use

1. Possession of any tobacco products, electronic cigarettes (vaping products), other nicotine
delivery products, imitation tobacco products, as defined in Policy AH, or lighters on District
property, District transportation, or at any District activity, Nicotine patches or other
medications used in a tobacco cessation program may be possessed in accordance with

District Policy JHCD.

First Offense

Confiscation of prohibited product, or item. Principal/student
conference, community service, detention, or in-school suspension.

Subsequent Offense

Confiscation of prohibited product, or item. Detention, in-school
suspension,  community  service, or 1-10 days out-of-school
SUspension.

2. Use of any tobacco products, electronic cigarettes, (vaping products), imitation tobacco
products or other nicotine-delivery products orlighters, as defined in Policy AH, on District
property, District transportation, or at any District activity. Nicotine patches or other
medications used in tobacco cessation program may be used only in accordance with
District policy JHCD,

First Offense Confiscation of prohibited product., or item. Principal/student
conference, community service, detention, in-school suspension, or
1-3 days out-of=school suspension.

Subsequent Offense | Confiscation of prohibited product or item. in-school suspension,
community service, or 1-10 days out-of-school suspension.

Truancy or Tardiness (see Board Policy JED and JED-R)

Absence from school without the knowledge and consent of parents/guardians and/or the
school administration; excessive non-justifiable absences, even with the consent of
parents/guardians; arriving after the expected time class or school begins, as determined by

the District.
First Offense Principal/student conference, detention, community service, or 1-3
days in- school suspension, police notification.
Subsequent Offense | Principal/student conference, community service, detention, or 3-10
days in-school suspension and removal from  extracurricular

activities. Police notification or referral to Children's Division and/or
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‘ Family Court.

Unauthorized Entry

Entering or assisting any other person to enter a District facility, office, locker, orother area
that is locked or not open to the general public: entering or assisting any other person to enter
a District facility through an unauthorized entrance; assisting unauthorized persons to enter
a District facility through any entrance.

First Offense rincipal/student conference, community service, detention, in-school
Euspensian, or 1-180 days out-of-school  suspension, police

otification.
Subsequent Offense  |1-180 days out-of-school suspension or expulsion, police notification.

Unauthorized Groups/Gangs

Gathering related to unauthorized clubs, groups, and/or activities (see Board Policy IGDA).
First Offense Principal/student conference, community service, detention, in-
school suspension, or 1-180 days out-of-school suspension, police
notification. _
Subsequent Offense | 1-180 days out-of-school suspension or expulsion, police notification.

Vandalism (see Board Policy ECA)
Willful damage or an attempt to cause damage to real or personal property belonging to the
District, staff, or students.

First Offense Restitution.  Principal/student conference, community service,
detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion, police notification.

Subsequent Offense | Restitution. Principal/Student conference, communily service,
detention, in- school suspension, 1-180 days out-of-school
suspension, or expulsion, police notification.

Weapons (see Board Policy JFCI)

1. Possession or use of any weapon as defined in Board policy, other than those defined in
18 U.S.C. §921, 18 U.S.C. § 930(g)2) or § 571.0010 RSMo.

First Offense In-school suspension, 1-180 days out-of-school suspension, one

calendar year suspension or expulsion, unless modified by the

Board vpon recommendation by the Superintendent. Police |

notification.

Subsequent Offense | 1-180 days out-of-school suspension, one calendar year suspension

or expulsion, unless modified by the Boardupon recommendation

by the Superintendent. Police notification. |

2. Possession or use of a firearm as defined in 18 U.5.C. § 921 or any instrument or device
defined in § 571.010, RSMo., or any instrument or device defined as a dangerous weapon in
18 ULS.C. §930(g)2).
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Hoard upon
notification.

First Offense | One calendar year suspension or expulsion, unless modified by the

recommendation by the Superintendent. Police

Subsequent Offense | Expulsion, unless modified by the Board upon recommendation by
the Superintendent. Police notification.

3, Possession or use of ammunition or a component of a weapon.

‘irst Offense In-school suspension, detention, community service, 1-180 days out-
of-school suspension, or expulsion. Police notification.

Subsequent Offense | In-school suspension, detention, community service, 1-180 days out-
of-school suspension or expulsion. Police notification. )

MSIP Refs: 6.6
Date Issued by Superintendent:

Date Revised by Superintendent:

June 24, 2008

December 14, 2021
July 18, 2017
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September 10, 2013
September 14, 2010
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BEHAVIOR INTERVENTION STRATEGIES

The District has established this policy to ensure the care, welfare, safety, and security of all students,
staff, and others in all school settings, both on and off grounds. This policy applies to:
a.  All Special School District (S5D) personnel employed by Special School District.
b.  All individuals volunteering for the S5D, and
¢.  All individuals performing services on behalf of the SSD in District or other facilities or at the
direction of the S5D.

S5D personnel assigned to schools or facilities not located on SSD premises will follow the schools®
or facilities” policies. If there is a conflict between S5D’s policy and that of the facility, the employee
will notify his or her supervisor and follow the SSD policy until otherwise directed by the S5Ds
superintendent or designee.

Mothing in this policy prevents a school resource officer, police officer employed by the District, or
off-duty police officer from exercising appropriate police authority when attempting to prevent a
criminal act from occurring or when responding to a eriminal act.

For all students whose behavior significantly impedes the learning of the student or others, staff will
provide universal supports throughout the school environment and will implement the process of
functional behavioral assessment and the development/implementation of a behavior intervention
plan.

In a time of crisis, staff will use physical intervention only as a last resort when less restrictive
interventions have failed and the safety of the student or others is at risk. Unless there is a risk of
ijury, S5D personnel will only use intervention technigues for which they have completed District-
approved training. When implementing physical intervention techniques, staff must place primary
emphasis on the safety of the student and others.

SSD personnel who use physical intervention techniques may only do so in the presence of at least
one (1) additional trained adult who is in the line of sight unless no other adult is immediately available
due to an unforeseeable emergency situation.

Physical restraint, mechanical restraint, seclusion, and the secure observation room are to be used only
when

a.  As determined in the student’s IEP or Section 504 plan to address a student’s behavior,

b.  An emergency occurs, in which there is a risk of injury to the student or others, or

. All less restrictive interventions have failed to achieve de-escalation.

The following are prohibited:
a. Prone restraint,
b. Chemical restraint, and
. Aversive interventions.

Special School District of St. Louis County

56



Policy: JGGA
Page 2 of 2

Violation of the above may result in disciplinary action up to and including termination.

As soon as possible after the resolution of the crisis:

1. Staff will notify family/guardians unless otherwise agreed in the student’s IEP or Section 504
plan. Motification will be documented,

2. A staff member will re-establish rapport with the student,

3. Debriefing and/or other support (for example, counseling, referral to the Employee Assistance
Plan (EAP), social work) will be made available to the student and to the staff members
involved,

4. Documentation of the incident will be provided to the director electronically and kept on file.

Staff will regularly meet to discuss occurrences of the use of the secure observation room, and/or
restraint. Following any emergency situation, the student’s team shall meet as soon as possible, but
no later than two (2) school days, after the situation occurred.

The Board will receive an annual report on behavior crisis incidents. The District will provide training
about this policy and about seclusion, restraint, and behavior crisis strategies to all staff members who
have contact with students.

Adopted: Aprl 12, 2011 (Effective July 1, 2011}

Revised: May 25, 2017
April 26, 2022

Legal Refs:  §§ 160.261, .263, 563.061, RSMo.
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BEHAVIOR INTERVENTION STRATEGIES

The purpose of this regulation is to provide the information staff need to implement Policy JGGA.

This includes definitions of terms in the policy and information about: (a) training, (b) types of

interventions and the circumstances under which they should be implemented, (c) additional
information about restraint, and (d) notification and documentation.

This regulation is divided into the following sections:

L]
-

*® & 8§ & @

Training for staff

Definitions

The Continuum of Interventions

Specific circumstances, limitations, and puidelines under which physical intervention
techniques are used

Types of restraint

Seclusion, secure observation room

Debriefing and communication

Documentation

Involvement of law enforcement ofTicers

Levels of Training
All District staff are required to complete training in the contents of this policy and regulation and
in seclusion, restraint, and behavior crisis strategies. Depending on the staff’s position and
responsibilities, three levels of training are provided:

1. Level 1 Training shall include the following:

moBRe FE

Information about Policy JGGA and Regulation JGGA-R,
Consequences for not following the policy,

Continuum of prevention techniques,

Universal supports,

Environmental management techniques, and

Continuum of de-escalation techniques.

2. Level 2 training is for instructional school personnel. The training shall include all of Level
1 training, plus the following:

a.

b.

Disability specific information and how a student with specific diagnosis processes
interventions differently,

De-escalation practices and those included in District-recognized crisis intervention
systems,

Appropriate use of physical restraint, through SS8D-recognized crisis intervention
programs,

Frofessionally accepted practices in physical management and use of restraints,
Instruction on methods to explain the use of restraint to the student who is to be
restrained and to the individual student’s family,

Instruction on how to write and/or collect data for a functional assessment,

Instruction on how to write and/or implement a behavior intervention plan,
Appropriate use of seclusion, and
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i. Information on the policy, incident report, documentation, and notification procedure.

3. Training for substitutes and for non-instructional school personnel will be provided as
appropriate for each position.

Definitions

Assistive Technology Device — Any item, piece of equipment, or product system that is used to
increase, maintain, or improve the functional capacities of a student with a disability. This includes
devices provided by an occupational or physical therapist which may temporarily isolate specific
movement patterns intended for the sole purpose of providing postural stability and/or body
alignment, in order to position the student for improved functioning. All therapeutic equipment
and/or techniques which could be deemed as restrictive should only be implemented upon the
recommendation and instruction of a qualified staff member who specializes in positioning and
motor intervention. These are not considered mechanical restraints.

Behavioral Intervention — An individualized instructional and environmental support that teaches
students appropriate behaviors to replace problem behaviors that interfere or impede accessing the
educational environment for self or others. Behavioral interventions are guided by a functional
behavior assessment (FBA) that takes into consideration any known medical, developmental, or
psychological limitation(s) of the student,

Behavior Management — Comprehensive individualized, classroom, school-wide procedures
applied in a proactive manner that constitute a continuum of strategies and methods to support
and/or alter behavior in all students.

Behavior Intervention Plan (BIP ) - A formal detailed plan in the 1EP 10 address problem behaviors
that interfere with or impede accessing the educational environment for self or others. A BIP
includes information regarding the target behavior, behavior goals, and steps to decrease
occurrences of inappropriate behavior and to increase occurrences of desired or replacement
behaviors. BIPs are guided by an FBA. The plan should also include information on progress
monitoring and review of the plan.

Confinement — The act of preventing a student from leaving an enclosed space.
Discipline — Consequences for violating the District’s student code of conduct.

Emergency Situation or Crisis— A situation in which a student’s behavior poses a serious, probable
threat of imminent danger to self or others.

Functional Behavior Assessment (FBA) - A formal systematic process for describing problem
behavior and identifying the environmental factors and surrounding events associated with
problem behavior. The team that works closely with the child exhibiting problem behavior: 1)
observes the behavior and identifies and defines its problematic characteristics, 2) identifies which
actions or events precede (antecedents) and follow the behavior, and 3) determines how often the
behavior occurs. The results of the FBA should be used to develop an effective and efficient
behavior intervention plan.

Individualized Education Program (IEP) — A student’s individualized education program as
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defined by the Individuals with Disabilities Education Act (IDEA).

Law Enforcement Officer — Any public servant having both the power and duty to make arrests for
violations of local, state, or federal law.

Positive Behavior Supports — A range ol instructional and environmental supports to teach
students pro-social alternatives to problem behavior and allow multiple opportunities to practice
pro-social skills and receive high rates of positive feedback.

Physical Restraint - The use of person-to-person physical contact to restrict the free movement of
all or a portion of a student’s body. It does not include briefly holding a student without undue
force for instructional or other purposes, briefly holding a student to calm the student, taking a
student’s hand to transport him or her for safety purposes, physical escort, or intervening in a fight.

School or District Emplovee or Personnel — Any person employed by SSD, volunteering for the
District, or performing services on behalf of the District or at the direction of the District. This
applies to staff employed by Special School District who work for the District, whether employed
or as a volunteer or a contractor on our campuses, including student teachers, school resource
officers (SROs) or employed off-duty police officers, and persons employed by another agency
who are providing educational or related services to students,

Seclusion - The involuntary confinement of a student alone in a room or area that the student is
physically prevented from leaving and that complies with the building code in effect in the District.
Seclusion does not include time-out, in-school suspension, detention, or other appropriate
disciplinary measures.

Section 304 Plan - A student's individualized plan, as defined by Section 504 of the Rehabilitation
Actof 1973,

Continuum of Interventions

When intervening with a student in crisis, staff are to follow a continuum of interventions. The
continuum starts with non-physical intervention, using physical intervention only if necessary to
ensure the safety of the student or others. Staff are only to use interventions that are approved and
taught by the District. Preventative strategies and non-physical interventions within the continuum
include evidence-based practices such as positive behavior supports and behavioral interventions
based on FBAs.

The continuum of interventions includes the following:

A Preventative sirategies - These non-physical strategies are intended to prevent the
escalation of negative behavior to the crisis stage. They include such things as active
listening, encouragement, problem solving, clarifying expectations, redirections,
restructuring the environment, schedules, social skills training, and use of sensory or visual
SUPports.

B. Non-physical intervention — The types of non-physical intervention are explained in the
following paragraphs. In a time of crisis, staff must, whenever possible, first intervene with
non-physical interventions. These interventions include non-verbal de-escalation
technigues, verbal de-escalation techniques, and time-out. It must be noted that at times the
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risk to safety of the student or others may be so great that staff must immediately intervene
physically.

Now-verbal de-escalation technigues are non-physical strategies that do not use verbal
statements or exchanges and are intended to de-escalate negative behavior. Examples
include the use of proximity or personal space, and body language including facial
expressions, gestures, posture, and movement.

Verhal de-escalation technigues are non-physical strategies that involve the use of neutral
voice tone, rate of speech, volume, and appropriate language,

Time-out 15 a brief removal from sources of reinforcement within instructional contexts.
Examples include planned ignoring or changing a seat location,

. Physical intervention - Physical intervention is to be used only when the safety of the
student or others is at risk. Physical intervention strategies are techniques including
personal safety techniques, physically transporting a student to a secure setting, and/or
physical restraint. They may be used only when the safety and well-being of the student,
other students, staff, or other persons are threatened, and only when other avenues of non-
physical crisis intervention have been exhausted or cannot be used because of the
immediacy of the situation. This regulation lists specific circumstances, limitations, and
guidelines under which physical intervention techniques are 1o be used. When
implementing physical intervention techniques, staff must place primary emphasis on the
safety of the student and others.

Personal safety techniques encompass a variety of actions or disengagement procedures
staff members use in order to maintain safety while intervening with a student who is
exhibiting a range of aggressive behaviors. Personal safety techniques include a) methods
to block contact from a dangerous object such as a thrown item, punch, hit, slap, head-butt,
or kick, and b} a variety of procedures to disengage from students attempting to hold,
choke, or bite another person, or pull on the other person’s clothing, hair, or other body
parts. Personal safety techniques do not include physical restraint,

Physical transport is the temporary touching or holding of a student’s hand, wrist, arm,
shoulder, or back for the purpose of moving a student who is acting out or eloping. This
includes assisting the student off the floor to move to another location.

Physical restraint is the person-to-person restriction that immaobilizes or reduces the
mobility and ability of a student to move their torso, arms, legs, or head freely for one
minute or more. Physical restraint may not be used as a punitive form of discipline, as a
threat to control the student, or to coerce compliant behavior.

Seclusion is the involuntary confinement of a student alone in a room or area that the
student is physically prevented from leaving and that complies with the building code in
effect in the District. Seclusion does not include time-out, in-school suspension, detention,
or other appropriate disciplinary measures,

Secure Observation Room is a specially designed room in which the door is locked and
students are continuously observed. Visual monitoring must occur through a technology-
supported device using a camera and monitor and/or line of site vision.
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Specific Circumstances, Limitations, and Guidelines Under Which Physical Intervention
Technigues are Used

Physical Interventions are to be used only
a. As a last resort when the safety of the student, other students, staff, or other persons is
threatened, and only when other avenues of non-physical crisis intervention and/or less
intrusive interventions have been exhausted, or
b. In animminently physically threatening situation, when the safety of others is in imminent
danger,

Except for situations presenting the imminent risk of physical harm to individuals, non-physical
intervention strategies must be exhausted before using physical interventions.

Physical interventions will be:
a. Used only for as long as necessary to resolve the actual risk of danger or harm that
warranted the use of physical intervention,
b. Used only with continuous monitoring of the student’s breathing and circulation,
c. No greater than the degree of force necessary to protect the student or other persons from
imminent bodily injury,
d. Applied only by 55D personnel trained in its proper use.

Physical interventions will not:

a. Place a student in any position that puts pressure or weight on the chest, lungs, sternum,
diaphragm, back, neck, or throat,
Include a prone restraint,
Obstruct views of the student's face,
Obstruct the student’s respiratory airway, impair the student's breathing or respiratory
capacity, or restrict the movement required for normal breathing to cause positional or
postural asphyxia,
Place pressure or weight on, or causes the compression of the student's chest, lungs,
sternum, diaphragm, back, abdomen, or genitals,
Obstruct the student's circulation of blood,
Involve pushing on or into the student's mouth, nose, eyes, or any part of the face, or
involves covering the face or body with anything including, but not limited to, soft objects
such as pillows, blankets, or washcloths,
Endanger the student’s life or significantly exacerbate the student's medical condition,
Be purposely designed 1o inflict pain,
Restrict the student from communicating. If an employee physically restrains a student
who uses sign language or an augmentative mode of communication as the student's
primary mode of communication, the student shall be permitted to have the student's hands
free of restraint for brief periods unless an employee determines that such freedom appears
likely to result in harm to self or others.
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Tvpes of Restraint

Chemical restraint — Administration of a drug or medication to manage a student’s behavior. This
does not include medicine given in response to a seizure or allergic reaction. Chemical restraints
shall never be used by SSD personnel. If involved in a situation consistent with the guidelines in
this regulation, a law enforcement official will use chemical restraints in accordance with the
officer’s policies and professional standards,

FProne restraint — Placing an individual's body face-down upon any surface while applying
pressure to the individual’s torsoe, shoulders, hips, and/or legs to physically prevent the individual
from moving from the prone position. The use of prone restraint at any time for any reason is

prohibited.

Mechanical restraint - The use of any device or equipment to restrict a student’s freedom of
movement. Examples of mechanical restraints include but are not limited to helmets with fasteners,
muffs, and mitts with fasteners, waist straps, head straps, and similar devices, If involved in a
situation consistent with the guidelines in this regulation, a law enforcement official will use
mechanical restraints in accordance with the officer’s policies and professional standards. The term
does not include devices used by trained school personnel that have been prescribed by an
appropriate medical or related services professional and are used for the specific and approved
purposes for which they are designed, such as:

l. Adaptive devices or mechanical supports used to achieve proper body position, balance, or
alignment to allow greater freedom of mobility than would be possible without the use of
such devices or mechanical supports,

2. Vehicle safety restraints when used as intended during the transport of a student in a
moving vehicle, in compliance with the student’s IEP and state and federal regulations,

3. Restraints for medical immobilization, or

4. Orthopedically prescribed devices that permit a student to participate in activities without
risk of harm.

Mechanical restraints intended to prevent self-injurious behavior will be used only:

In compliance with the student’s IEP, and

Based upon consultation with a physician, and

Adter less restrictive measures have been shown to be ineffective,

With a plan to use, fade, and monitor the use of the mechanical restraint included in the
behavior plan.

B b —

Mechanical restraints will not;

a. Obstruct views of the student’s face,

b. Obstruct the student's respiratory airway, impair the student's breathing or respiratory
capacity, or restrict the movement required for normal breathing to cause positional or
postural asphyxia,

c. Place pressure or weight on or causes the compression of the student's chest, lungs,
sternum, diaphragm, back, abdomen, or genitals,

d. Obstruct the student's circulation of blood,

e. Involve pushing on or into the student’s mouth, nose, eyes, or any part of the face or
involves covering the face or body with anything including, but not limited to, soft objects
such as pillows, blankets, or washcloths,

Special School District of St, Lows County

63



Regulation: JGGA-R
Page: 7ol 10

f. Endanger the student’s life or significantly exacerbate the student's medical condition,

g. Be purposely designed to inflict pain,

h. Restrict the student from communicating. If an emplovee physically restrains a student who
uses sign language or an augmentative mode of communication as the student's primary
mode of communication, the student shall be permitted to have the student's hands free of
restraint for brief periods unless an employee determines that such freedom appears likely
to result in harm to selt or others.

Physical restraint — Person-to-person restriction that immobilizes or reduces the mobility and
ability of a student to move his or her torso, arms, legs, or head freely for one minute or more.
Physical restraints may not be used as a punitive form of discipline, as a threat to control the
student, or to coerce compliant behavior,

Seclusion and Secure Observation Room

A secure observation room (SOR) is a specially designed room in which the door is locked and
students are continuously observed. Visual monitoring must oceur through a technology-supported
Jevice using a camera and monitor and/or line of site vision. The SOR shall only be used:

a. With parental approval as stated on the IEP or 504 Plan, or

b. In an emergency situation.

The SOR may not be used as a punitive form of discipline. Trained stalT who are able to see and
aear the student at all times must continually monitor and assess any student in a secure observation
:oom. Monitoring shall take place no less than every thirty (30) seconds and shall be through line-
af-sight visualization or through a technology-supported device using a camera and monitor. The
student may remain until staff determine that the student no longer presents a safety risk to self or
sthers

Debriefing and Communication

1. Staff Debriefing - Staff will regularly meet to discuss occurrences of use of the SOR,
seclusion, or restraint. Following any emergency situation, the student’s team shall meet
as sopon as possible, but no later than two (2) school days, after the situation ocourred. The
following are points that should be considered in the debriefing and in planning for possible
future occurrences:

a. s the behavior resulting in restraint or seclusion?

b. If the behavior is not isolated, what does our data tell us about the behavior (e.g., when
it began, increasing, decreasing, how often)?

¢. What was the duration and intensity of the behavior before the restraint was initiated?

Who was involved in the restraint?

Are all staff involved in the restraint fully trained in all units on nonviolent crisis

intervention? Is an informal refresher necessary?

f.  Are there other nonphysical interventions that could be utilized prior to using restraint
should the behavior occur again?

g. What was the risk (e.g., likelihood of injury and severity of harm) to the student?

h. What was the risk (e.g., likelihood of injury and severity of harm) of harm to others?

i. Does the student have any factors that should be considered in the use of restraint such

oA

Special School District of St. Louis County

64



Regulation: JGGA-R
Page: 8 of 10

as medical conditions, history of trauma, use of medications, or high body mass that
may contribute to risk?

j. What were the risks and benefits of using the restraint? Are there alternative crisis

intervention options or ways to mediate risk that could be considered?

k. What is the nature of the student’s disability and how might the disability be impacting
behaviors?

I.  Are there patterns of behavior the team should consider (e.g., time of day, settings,

activities) that occur immediately prior to behavior?

Is there anything in the IEP about the student’s behavior?

Is there anything in the student’s evaluation report about the behavior? If “yes,” how

recently was the student evaluated? If “no,” is another evaluation called for?

o. Is there a behavior intervention plan in the [EP? If “yes,” what does it say? Was it

followed? If “no,” why not?

Should a behavior intervention plan be written or revised?

q. What additional supports will be made available to the student (e.g., environmental or
scheduling changes, counseling, instruction on alternative skills or behaviors,
debriefing)?

r. What additional supports will be made for staff (e.g., training, behavioral support,
personal protective equipment, structured debriefing, and rational detachment)?

5. How will staft be made aware of these supports?

t. Did the team re-establish rapport and debrief with the student after the restraint?

u. Other factors?

Re-establishing Rapport — Following any emergency situation, a staff member will

reestablish rapport with the student according to the District’s crisis intervention training

program.
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Notice to Families/Guardians

Except as otherwise specified in a student's IEP or Section 504 plan, following an emergency
situation involving the use of seclusion or restraint, the family/guardian of the student shall be
notified through verbal or electronic means of the incident as soon as possible, but no later than
one hour after the end of the school day of the incident. Family/guardians will be informed at that
time that they shall receive a written report of the incident.

The family/guardian shall receive a written report of the emergency situation within five school
days of the incident. The written incident report shall include all of the following:

A

Sl ol

Date, time of day, location, duration, and deseription of the incident and interventions,
Event(s) that led up to the incident necessitating restraint or seclusion,

A description of the methods of seclusion or restraint used,

Nature and extent of any injury to the student,

MNature and extent of any injury to other students or staff,

Names, roles, and certifications of each employee involved in the use of seclusion or
restraint,

Name, role, and signature of the person who prepared the report,

Name of a school employee the parent or guardian can contact regarding the incident,

A plan to prevent the need for future use of seclusion or restraint, and

ﬂ A statement directing parents and legal guardians to a sociological, emotional, or
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behavioral support organization and a hotline number o report child abuse and neglect.

Documentaiion
TEP or Section 504 Plan

If the IEP team determines, and the family/guardian consents, that a form of restraint may be
appropriate in certain identified situations, the team may set forth the conditions and procedures
in the [EP or 304 plan. These conditions and/or procedures must not violate any S5D policy. Any
use of restraint or seclusion must be limited to what is set forth in the [EP or 504 plan.

If the IEP or 504 plan permits the use of restraint or seclusion, it must also contain a plan to
eliminate the need for their use. Before adding the use of restraint or seclusion to an IEP or 504
plan, the school team must complete a functional behavior assessment and a positive behavior
support plan for the student. The team should include, but not be limited to, the following people:
family/guardian, classroom teacher, or specialists who work with behaviors that interfere with a
student’s ability to participate in their education.

District Documentation

The 55D superintendent or designee shall maintain records documenting the use of restraint and
seclusion by SSD staff. The report will include the following: when, reason for use, duration,
names of staff involved, whether students or staff were injured and the type of injury, name and
age of the student, whether the student has an IEP, BIP, or personal safety plan, when the
family/guardian was notified, if the student was disciplined, and any other documentation required
by federal or state law. When law enforcement officers are involved, who are not District
personnel, documentation is completed as required by the municipality and not by 88D stafT,
unless otherwise explicitly required by law.

Involvement of Law Enforcement Officers

Staff will include a police officer in crisis intervention only:
1. To prevent a erime, to respond when a crime is being committed, or if a crime has been
committed,
2. If approved steps for de-escalation or to ensure the safety of staff and students are
ineffective,
3. If the student is posing a danger to self or others.

Police should become involved only if requested by principal or designee. If an officer becomes
involved, the officer will proceed in accordance with the officer’s policies and professional
standards. The officer will document his‘her involvement and meet documentation requirements
of the officer’s jurisdiction.

A law enforcement officer will use handcuffs only according to the policies of that officer’s law
enforcement agency and according to the officer’s professional standards.

Legal Refs: 160.261,263,563.061, RSMo,
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BULLYING

AI] students are entitled to a safe leaming E;mimnmant The District defines bullying,

rbullying, and cyber threats, a::mrdmﬁ legislation, best practice, and research. The

|smct prohibits all forms of bullying, or . at any time on school property including

a school bus or during/at any school function. The Board also prohibits reprisal or
retaliation against any person who reports an act of bullying among or against students.

Students who have been subjected to bullying or threats or their parent'guardian will
promptly report when possible, such incidents to a school official.  Any staff member
District employee aware of or suspecting bullying, or threats must immediately act to
protect the safety of the alleged victim and report the incident(s) to an administrator
according to timelines specified in the accompanying regulation. The District will
implement a procedure for reporting, promptly investigating, and responding to all
incidents.

The District shall annually inform students, parents, District staff, substitutes, volunteers,
and other stakeholders of this policy.

The Distriet will provide appropriate training designed to assist staff, coaches, sponsors,
volunteers, and students in identifying, preventing and responding to incidents of bullying
and will use its resources to educate students who are victims of bullying on techniques to
overcome bullying's effects.

Students who are found to have violated this policy will be subject to the appropriate
discipline as stated in the Distriet’s Code of Conduct depending on factors such as: age of
student({s), degree of harm, severity of behavior, and number of incidences.

Adopted: June 20, 2007

Revised: October 27, 2013
February 28, 2017

Cross Refs.:  AC, Nondiscrimination Prohibition Against Diserimination, Harassment, and
Retaliation
GCPD, Suspension of Professional Staff
GCPE, Termination of Professional Staff
GDPD, Nonrenewal, Suspension and Termination of Support Staff
IGD, District-Sponsored Extra-curricular Activities and Organizations groups

Legal Refs.: § 160.755, RSMo.
Missouri HB 1583
http:/fwww. moga mo.gov/htmlpages2/statuteconstitutionsearch.aspx
http:/'house. mo. gov/billsummary.aspx?bill=HB | 383 & vear=201 68 code=R
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NO BULLYING!

Bullying is

+ Intimidation, unwanted aggressive behavior, or harassment

+ |s repetitive or is substantially likely to be repeated

+ Causes a student to fear for his or her physical or personal safety or
property

+ Substantially interferes with the educational performance, opportunities, or
benefits of any student without exception or substantially disrupts the
orderly operation of school

s |s characterized by a real or perceived imbalance of physical or social
power between the perpetrator and the target.

Cyber-bullying is
+ Bullying through the transmission of a communication including, but not
limited to,
+ A message, text, sound, or image by means of an electronic device
including but not limited to,
+ A telephone, wireless telephone, or other wireless communication devices,
computer, and or any other electronic device.

Cyber threat is
s Online materials that threated or raise concern about violence against

others, suicide or self-harm.

Bullying happens in our schools!
Students /N OUR SCHOOLS reported

Stealing Name Calling Put-Downs
Verbal Threats Verbal Assault Physical Threats
Verbal Intimidation Taunts Extortion
Physical Intimidation Threats of Retaliation

These can all be signs of bullying

IF YOU SEE OR HEAR ABOUT BULLYING
REPORT IT_IMMEDIATELY TO YOUR PRINCIPAL!!

Ravised by WP-5.5.17
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IGA- Basic Instructional Programs

Policy: IGA
Pagelofl

Basic Iustructiolnal Programs

The educational program of Special School District will provide for formal
studies to |[a) meet the goals and objectives of a student’s Individualized
Education Program (IEP), (b) develop technical skills in their chosen career
technical education specialty and (c) advance toward high school
graduation. In addition, the educational program will provide opportunities
for individual students to develop specific talents and interests in the
performing arts, practical artz, and other specialized fields. At all levels,
provision will be made for a wide range of individual differences in student
abilities and learning rates through the use of a variety of materials,
adjustments in programs, and courses adapted to special needs of students.

Students educated in a partner district or an agency with which 55D
contracts for services will follow the curriculum of that district or agency.
Any agency that the District contracts with for services will follow
curriculum which meets state laws, the regulations of Department of
Elementary and Secondary Education and the State Board of Education.

The Students in District career-technical schools and special education
schools will follow the curriculum developed by the District. The District’s
instructional programs will be developed with the view toward maintaining
a balanced and sequential curriculum that will serve the educational needs
of all students served by the District. The curriculum will meet requirements
established by state law, the regulations of Department of Elementary and
Secondary Education and the State Board of Education.

The goals of the District’s instructional programs shall address cognitive,
physical, social and career development. Any instructional program which
is reguired by state or federal law will be provided to students and
procedures will be developed to ensure that requirements for that program
are met.

Adopted: March 13, 2001
January 14, 2003

Revised: August 25, 2009
February 23, 2016

Cross Refs:  AD, School District Mission

Legal Refs: §5 161.102, 167.268, 168.171, 170.011, .015, .041 RSMo.
Mo. Const, Art. 1,885 -7
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IGBC- Parent and Family Engagement in Instructional

and Other Programs

Policy: IGBC
Page 1 of 3

Parent and Family Engagement in Instructional and Other Programs

The Board believes that the education of each student is a responsibility shared by the school
and the family. Parents and families of all economic, racial and ethnic, cultural, and
educational backgrounds can have positive effects on their children’s learning. The Board
recognizes families as essenfial partners in their chjld's academic, social. and emotional
suCCess.

The District objectives for Parent and Family Engagement are to have schools that:

e Build open. honest, and respectfil relationships with our parents and families from
cradle to career;

» FEnsure a safe, open environment for parents and families so they may become
engaged in the learning commumnity;

e Make parents and families feel welcome m our schools and feel that they are an
essential part of the learning community; and

* Increase opportunities for parents and families to engage in academic learning events,
1.e., school events that are linked to learning.

In order to meet the District’s expectations and objecfives for meamngful parent and family
engagement, the District will:

a) Involve families in the development of S5I¥s Comprehensive School Improvement
Plan (CSIP), Title I A LEA Plan. and the development of support and improvement
plans that ufilize the most current evidence-based research on family engagement and
strategies to lower barriers to participation by parents and families.

b) Provide the coordination, technical assistance, and other support necessary to assist and
build the capacity of all participating schools in planning and implementing evidence-
based parent and fanuly engagement activities fo mmprove student acadenuc
achievement and improve school performance. Schools will provide families with
multiple modes of communication, offer varving times and days for engagement
activities, and provide the structure and support needed for fammlies to access
educational resources. The District and SSD schools will reach out to families
frequently and strategically to ensure fwo-way commumnication is in place to evaluate
family engagement practices.

c) When feasible, coordinate and integrate parent and fanuly engagement strategies under
Federal Programs* with other relevant Federal. state, and local laws and programs. This
may include sharing information and training opportunifies through workshops, fairs,
resource links, information packets, efc.

d) With the meaningful involvement of parents and families, conduct an annual evaluation
of SSD’s Parent and Family Engagement Policy. The purpose of the evaluation is to
examine the content of the policy and the effectiveness of the policy in improving the
academic quality of all schools. Areas to be identified and addressed during the
evaluation include:

Special School District of St. Louis Comnty, Missouri
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* Barners to family participation including, but not limited to, time and financial
consiraints, transporfation, childcare, limited English proficiency, efc.

* Needs of parents and family members to assist with the learning of their child and to
engage with school personnel and teachers.

* Fvidence-based strategies to support successful school and family interactions.

e) Use the findings from the annual evaluation to design evidence-based strategies and to
revise the 55D Parent and Family Engagement Policy as needed.

f) Provide for parent and family engagement for all of its students through the Parent
Adwisory Council (PAC) as required by Missoun stafute.

g) Ensure that each School will establish a Parent Adwvisory Council for the purposes of
developing, reviewing, and revising the School Parent and Family Engagement Policy
and to assist in planning and implementing family engagement activities that are linked
to learning. All populations are to be represented on the School Parent Adwvisory
Council Through the use of open, transparent communication, school administrators
and teachers will tuild trusting, respectful relationships with families and help families
navigate the educational system.

*Federal Programs include Carl Perkins Act, Title I, and Individuals with Disabilities
Education Act (IDEA).

The Board is committed to providing professional development opporfunities fo enhance
district staff’ s understanding of effective parent and family engagement strategies. The Board
also recognizes the importance of adnunistrative leadership in seffing expectations and
creating a climate conducive to parent and family engagement.

Adopted:  April 9. 1996

Revised: August § 2017
February 14, 2012
Febmary 28, 2006
May 27, 2003
April 24, 2001

Cross Refs:  ADF, District Wellness Program
JFH, Student Complaints and Grievances
JHC, Student Health Services and Requirements
JHDA, Surveving, Analyzing or Evaluating Students
KB, Public Information Program
KI, Public Solicitations/Advertising in District Facilities
K1, Concemns and Complaints
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AC-Discrimination/Harassment/Retaliation

Policy: AC
Page 1 of 4

PROHIBITION AGAINST DISCRIMINATION, HARASSMENT, AND RETALIATION
General Rule

The Dastrict strictly prohibits discrimination and harassment against employees. students, or others
on the basis of race, color, religion. sex, sexual orientation, gender identity, gender expression,
national orgin, ancestry, disability, veteran status, age, genetic information, or any other
characteristic protected by law. The District is an equal opportunity emplover.

In addition, employees and applicants will not be retaliated against for opposing diserinunatory practices,
filing discrimination complaints, or participating in mvestigations of these complaints, mcluding when
responding to questions during investigations. Retaliatory actions include, but are not himited to, acts of
intimidation, threats. coercion, or discrimination against those who report, make complaints of or
participate in an investigation, formal proceeding, or informal resolution, whether conducted internalty or
outside the District, of prohibited discrimination or harassment.

The District also prohibits discrimination based on race, color, nafional ongin sex. disabilify, age
or reprisal or retaliation for prior civil nghts activity tn any program or activity conducted or
fimded by the USDA.

Boy Scouts of America Equal Access Act

As required by law, the District will provide equal access to District facilities and related benefits
and services. The District will not discriminate against any group officially affiliated with the Boy
Scouts of America, the Girl Scouts of the Unifed States of America, or any other vouth group
designated in applicable federal law.

The Board also prohibits:

1) Aiding, abeffing, inciting, compelling. or coercing discrimination, harassment, or retaliatory
actions; and

2) Discrimination, harassment, or retaliation against any person because of such person’s
association with a person protected from discrimination or harassment in accordance with this
policy.

All employees, students, and visitors must immediately report to the District for investigation any
mcident or behavior that could constitute illegal discrimination, harassment, or refaliation in
accordance with this policy. As allowed by law, the District will investigate and address illegal

discrimination, harassment, and retaliation that negatively impacts the school environment,
including instances that occur off District property or are unrelated to the District’s activities.

Interim Measures
When a report is made or the District otherwise learns of allegedly illegal discrimination

harassment, or retaliation, the District will take immediate action to protect the alleged victim,
witnesses, of participants in the investigation including implementing interim measures.

Special School District of St. Lowis Couaty, Missouri
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Consequences and Remedies

If the District determines that dlegal discrimination, harassment, or retaliation has occurred, the
District will take prompt, effective, and appropriate action to address the behavior, prevent its
recurrence, and remedy its effects.

Employees who vicolate flus policy will be disciplined, up to and including emplovment
termination. Students who violate this policy will be disciplined, which may include suspension
or expulsion. Patrons, contractors, visitors, or others who violate this policy may be prohibited
from District property or otherwise restricted while on District property. The Supenntendent or
designee will contact law enforcement or seek a court order to enforce this policy when necessary
or when actions may constitute crinunal behavior.

Students, employees, and others will not be disciplined for speech in circumstances where it is
protected by law.

In accordance with law and District policy, any person suspected of abusing or neglecting a child
will be reported immediately to the Children’s Division.

Public Notice

The Superintendent or designee will continuously publicize the District’s policy prohibiting illegal
discrinunation, harassment, and refaliation and disseminate information on how fo report illegal
discrimination. harassment. and retaliation.

Reporting

Unless the concern is otherwise voluntarily resolved, all persons must report incidents that might
constifute illegal discrimination, harassment, or retaliation directly fo the Compliance Officer or
acting Compliance Officer. If a student alleges sexual misconduct on the part of any District
emplovee to any person emploved by the District, that person will immediately report the
allegation to the Cluldren’s Division in accordance with state law,

Student-on-Student Harassment

Administrators have the ability to immediately discipline a student for prohibited behavior in
accordance with the District’s discipline policy. Administrators will report all mncidents of illegal
discimination. harassment, and retaliation to the Compliance Officer and will direct the

parent/guardian and student to the Compliance Officer who may determine that the incident has
been appropriately addressed or recommend additional action.

When a complaint is filed, the investigation and complaint process detailed below will be used.
Investigation

The District will immediately investigate all complaints of unlawful discrimination harassment,
or retaliation pursuant to this policy. All persons are required to cooperate fully in the investigation.

Special School District of S5t. Louis Counnty, Missouri
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Training

The District will provide training to employees on identifying and repeorting acts that may
constitute illegal discrimination. harassment. or refaliation.

The District will provide information fo parenfs/guardians and students regarding this policy and
will provide age-appropriate instruction to students.

Adopted: September 10, 1985

Fevised: Janmary 26, 2021
May 26, 2020
November 15, 2016
May 8, 2012
April 13, 2010
September 24, 2002
July 11, 2000
March 14, 1995

Cross Refs:  BCC. Appointed Board Officials
ECG, Animals on District Property
EFE. Free and Reduced-Price Meals
EHB. Technology Usage
GBAC, Staffing with and Emploving Retirees
GBCB. Staff Conduct
GBCC. Staff Use of Communication Devices
GEH., Staff/'Student Eelations
GEL. Personnel Records
GBLB. References
GCBA, Professional Staff Compensation
GCD, Professional Staff Hiring
GCPD, Administrative Leave and Suspension of Professional Staff Members
GCPE. Termination of Professional Staff Members
(CPF. Renewal of Professional Staff Members
GDBA, Support Staff Compensation
GDC, Support Staff Recruiting and Hiring
GDPD, Placement on Administrative Leave and Suspension of Support Staff
Members
GDPE, Nonrenewal and Termunation of Support Staff Members
IGAFB, Teaching about Human Sexmality
IGBCBE, Programs for Migratory Students
IGBH, Programs for English Learners
IGCD, Virtual Courses
IGD, Dastrict-Sponsored Extracurricular Activities and Groups
ICC, School Volinteers
INC, Speakers at District Events
IND, Ceremonies and Observances
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Legal Refs.:
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JECT. Bullying

JFCG, Hazing

JG, Student Discipline

JHCF, Student Allergy Prevention and Response

JHG, Reporting and Investigating Child AbuseNeglect

EG, Community Use of District Facilities

KE Visitors to District Property/Events

KL, Public Concerns and Complaints

ELA, Concerns and Complaints Regarding Federal Programs

58 105255, 160.261. 162,068, 213.010-.137, 200 400—450, RSMo.
Individuals with Disabilities Education Act, 20 U.S.C. §§ 1400 — 1417
Title I¥X of the Education Amendments of 1972, 20 U.5.C. § 1681

Boy Scouts of America Equal Access Act. 200.5.C. § 7905

Equal Pay Act, 20 U.5.C. § 206(d)

Age Discrinination in Employment Act, 20 U.S.C. §§ 621-631

The Rehabilitation Act of 1973, Section 504 20 US5.C. § 704

Title VI of the Civil Rights Act of 1964, 42 U.5.C. §§ 20004 — 20004-7
Title VII of the Civil Rights Act of 1964, 42 U.5.C. §§ 2000e-1 - 2000e-17
Genetic Information Nondiscrimination Act. 42 U.S.C. §§ 20008 — 2000££-11
Age Discrinunation Act of 1975, 42 US.C. 55 6101 — 6107

Americans with Disabilities Act, 42 US.C. §§ 12101 - 12213

Richard B. Russell National School Lunch Act. 42 TU.S.C. §§ 1751 — 1760
Child Nufrition Act of 1966, 42 U.S.C. §§ 1777 - 1785

7CEER Parts 210, 215, 220 and 225

Bostockv. Clayton County, 59005, (2020)

Davis v. Monroe County Bd. of Educ., 526 U.5. 629 {1999)

Faragher v. City of Boca Raton, 524 U5, 775 (1998)

Burlington Indust. v. Ellerth, 524 0.5, 742 (1998)

Gebser. v. Lago Vista Ind. Sch. Dist, 524 1S 274 (1998)

Oncale v. Sundowner QffShore Serv,, 523 U.5. 75 (1998)

Harris v. Forklift Syst, Inc., 510105 17 (1993}
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AC-R- Discrimination/Harassment/Retaliation

Regulation: AC-R
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PROHIBITION AGAINST ILLEGAL DISCRIMINATION, HARASSMENT,
AND RETALIATION COMPLIANCE COMPLAINT PROCEDURE

Discrimination, harassment, or retaliation against employees, students, or others on the basis of race, color,
religion, sex, national origin, sexual orientation or perceived sexual orientation, ancestry, disability,
veleran status, age, genetic information, or any other characteristic protected by law is strictly prohibited
in accordance with applicable law. Illegal retaliation is prohibited, as well. The following are the
definitions of and procedures for reporting, investigation, and reselution of complaints of illegal
discrimination, harassment, and retaliation.

Definitions

Complaint - Submission to the District compliance officer of a written allegation that there has been a

violation of Policy AC. The complaint must include:

Date of filing.

Discrimination category al issue (e.g., sex, national origin, ete.).

MNames of persons involved, including possible withesses.

Facts alleged to have happened.

= A statement of why the facts constitutes a violation of Policy AC,

= A suggestion of the desired remedy.

« A description of any informal adjustment attempts or progress within the complainant's
knowledge as of the date of the complaint. Exhibits may be attached.

Complainani - A person who, by the filing of a complaint under this procedure, claims to be the victim,
or the parent or guardian of a student who claims the student was a victim of a violation of Policy AC.

Working Days - Days on which the District's business offices are open.

Discrimination -
» Conferring benefits upon, refusing or denying benefits to, or providing differential treatment
to a person or class of persons.
¢ In violation of law based on race, color, religion, sex, national origin, sexual orientation or
perceived sexual orientation, ancestry, disability, veteran status, age, genetic information, or
any other characteristic protected by law, or based on a belief that such a characteristic exists.

Hearassment - A form of discrimination, as defined above, that occurs when the school or work
environment becomes permeated with intimidation, ridicule, or insult that is sufficiently severe or
pervasive enough that it unreasonably alters the employment or educational environment.

Behaviors that could constitute illegal harassment include, but are not limited to, the following acts if
based on race, color, religion, sex, nalional origin, sexual orientation, ancestry, disability, veteran status,
age, genetic information, or any other characteristic protected by law or based on a belief that such a
characteristic exists:

«  Graffiti.

« Display of written material or pictures.

» MName calling, teasing, or taunting.
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Insults.

Derogatory remarks or slurs,

Jokes,

Gestures.

Threatening, intimidating, or hostile acts,

Physical acts of aggression, assault, or violence.

Theft.

Damage to property.

Threatening, intimidating, derogatory, or hostile email, text, or social media posting.

Sexual Harassment - A Torm of discrimination, as defined above, on the hasis of sex. Sexual harassment
is unwelcome conduct that occurs when:

Benefits or decisions are implicitly or explicitly conditioned upon submission to or
punishment is applied for refusing to comply with unwelcome sexual advances, requests for
sexual favors, or conduct of a sexual nature.
The school or work environment becomes permeated with intimidation, ridicule, or insult that
is based on sex or is sexual in nature and that is sufficiently severe or pervasive enough to
alter the conditions of participation in the District's programs and activities or the conditions
of emplovment,

Sexual harassment may occur between members of the same or opposite sex. The District presumes a
student cannot consent to behavior of a sexual nature with an adult regardless of the circumstance. “Sexual
Harassment under Title IX" is a subset of this definition, and the District’s response to qualifying
allegations as set forth in Policy ACA.

Behaviors that could constitute sexual harassment include, but are not limited to:

L
L]

Sexual advances and requests or pressure of any kind for sexual favors, activities, or contact.
Conditioning grades, promotions, rewards, or privileges on submission to sexual favors,
activities, or contact.

Punishing or reprimanding persons who refuse to comply with sexual requests, activities, or
contact.

Graffiti, name calling, slurs, jokes, gestures, or communications of a sexual nature or based
On Sex,

Physical contact or touching of a sexual nature, including touching of intimate parts and
sexually motivated or inappropriate patting, pinching, or rubbing.

Comments about an individual's body, sexual activity, or sexual attractiveness.

Physical sexual acts of aggression, assault, or viclence, including criminal offenses (such as
rape, sexual assault or battery, and sexually motivated stalking), against a person's will or
when a person is not capable of giving consent due to the person's age, intellectual disability,
or use of drugs or alcohol.

Gender-based harassment and acts of verbal, nonverbal, written, graphic, or physical conduct
based on sex or sex-stereotyping, but not involving the conduct of a sexual nature.

Retaliation - Actions including, but not limited to, acts of intimidation, threats, coercion, or discrimination
against those who:
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» Make complaints of prohibited discrimination or harassment.
Report prohibited discrimination or harassment,
Participate in an investigation, formal proceeding, or intormal resolution, whether conducted
internally or outside the District, concerning prohibited discrimination or harassment,

6. Compliance Officer - The individual responsible for implementing this policy, including the Acting
Compliance Officer when he or she is performing duties of the compliance officer.

Reporting

All employees, students, and visitors must immediately report to the District any incident or behavior that
could constitute illegal discrimination, harassment, or retaliation, If a student alleges sexual misconduct
on the part of any District emplovee to any person employed by the District, that person will immediately
report the allegation to the Children's Division (CD) of the Department of Social Services (DSS) in
accordance with state law. In accordance with law and District policy, any person suspected of abusing or
neglecting a child will be reported immediately to the Children's Division (CD) of the Department of
Social Services, or the Missouri Department of Health and Senior Services (DHSS). In accordance with
this policy and as allowed by law, the District will investigate and address illegal discrimination,
harassment or and retaliation that occurs and whether it negatively impacts the school environment,
including instances that occur off District property, are unrelated to the District's activities, or occur on
social media. The District will investigate and address the behavior in accordance with this policy, as
allowed by law,

Any person or representative alleging discrimination based on prohibitions from the U8, Department of
Agriculture (USDA) has the right to file a complaint within 180 days of the alleged discriminatory action
with the USDA Office of the Assistant Secretary for Civil Rights or the District’s compliance officer using
the process outlined in Policy EF.

Tnterim Measures

When a report is made or the District otherwise learns of potential illegal discrimination, harassment, or
retaliation, the District will take immediate action to protect the alleged victim, including implementing
interim measures, For example, the District may alter a class seating arrangement, provide additional
supervision for a student, or suspend an employee pending an investigation, The District will take
immediate steps to prevent retaliation against the alleged vietim, any person associated with the alleged
victim, or any witnesses or participants in the investigation. These sleps may include, but are not limited
to, notifying students, employees, and others that they are protected from retaliation, ensuring that they
know how to report future complaints, and initiating follow-up contact with the complainant to determine
if any additional acts of illegal discrimination, harassment, or retaliation have oceurred.

Compliance Officers
The Board designates the following individuals to act as the district's compliance officers:

Student Issues:
Susan Henry, Compliance Liaison Director
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Special School District of St. Louis County
12110 Clayton Road

Town and Country, Missouri 63131

Phone: {(314) 989-8143

Email: sthenrvi@ssdmo.org

Employee Issues:
Chief Human Resources Officer
Special School District of 8t. Louis County

12110 Clayton Road
Town and Country, Missouri 63131
Phone: {314} 989-8100 Fax: (314) 989-8449

Visitor Issues:

John Mueller, Safety and Security Director
Special School District of 8t Louis County
12110 Clayton Roead

Town and Country, Missouri 63131

Phone: (314) 989-810081

E-mail: jpmueller@ssdmo.org

In the event the compliance officer is unavailable or is the subject of a report that would otherwise be
made to the compliance officer, reports should instead be directed to the acting compliance ofTicer:

Dr. Elizabeth Keenan, Superintendent
Special School District of $t. Louis County
12110 Town and Country, Missouri 63131
Phone: (314) 989-8281

Fax: (314) 989-8440

E-mail: ekeenan@ssdmo.org

The compliance officer will:

Coordinate District compliance with this policy and the law.

Receive all complaints regarding illepal discrimination, harassment, and retaliation in the
District.

Serve as the District's designated Title TX, Section 504, and Americans with Disabilitics Act
{ADA) coordinator, as well as the contact person for compliance with other discrimination
laws.

Investigate or assign persons to investigate complaints, monitor the status of complaints to
ensure that additional illegal discrimination, harassment, and retaliation do not occur. and
recommend consequences,

Review evidence brought in disciplinary matters to determine whether additional remedies
are available, such as separating students in the school environment.

Determine whether District employees with knowledge of illegal discrimination,
harassment, or retaliation failed to carry out their reporting duties and recommend
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disciplinary action, if necessary.

s  Oversee illegal discrimination, harassment, or retaliation complaints, including identifying
and addressing any patterns or systemic problems, and reporting such problems and patterns
to the superintendent or the Board,

Seek legal advice when necessary to enforce this policy.

Make recommendations regarding changing this policy or the implementation of this policy.
Institute and coordinate training programs for District staff and supervisors as necessary to
meet this policy's goals, including instruction in recognizing behavior that constitutes illegal
discrimination, harassment, and retaliation.

»  Perform other duties as assigned by the superintendent.

General Provisions

1.

Students, employees, and others may attempt to resolve minor issues by addressing concerns
directly to the person alleged to have violated this policy, but they are not expected or required to
do so,

All persons must report incidents that might constitute discrimination, harassment, or retaliation
directly to the compliance officer. All District employees will instruct all persons seeking to make
a complaint to communicate directly with the compliance officer. Even il the potential suspected
victim of illegal discrimination, harassment, or retaliation does not file a complaint, District
employees are required to report to the compliance officer any observations, rumors, or other
information regarding actions prohibited by the policy, If a verbal complaint is made, the person
will be asked to submit a written complaint to the compliance officer. If a person refuses or is
unable to submit a written complaint, the compliance officer will summarize the verbal complaint
in writing. A complaint is not needed for the District to take action upon finding a violation of law,
District policy, or District expectations. Even if a complaint is not directly filed, if the compliance
officer otherwise learns about possible illegal discrimination, harassment, or retaliation, including
violence, the District may conduct a prompt, impartial, adequate, reliable, and thorough
investigation to determine whether unlawful conduct occurred and may implement appropriate
interim measures, if necessary.

This complaint procedure exists to provide formal resolution of complaints that Policy AC has
been violated. Tt does not prohibit the informal resolution of any complaint. In addition to keeping
the superintendent informed of likely violations of Policy AC throughout the district, the
compliance officer should also confidentially contact putative victims of likely violations of Policy
AC to investigate, further explain Policy AC if necessary, and make sure the putative victim is
aware of the complaint procedure. Actions involving employees or students implemented as
remedial action for a violation of policy AC are not exempt from such constitutional due process
requirements as apply case-by-case, to such an individual and/ or the nature of the action taken.
However, this regulation is not meant to provide any additional substantive or procedural rights to
emplovees or students who must be involved in remedial actions,

All documents, communications, and records pertaining to this complaint procedure will be kept
separate from personnel records of employees.

The District will not be relieved of its responsibility to respond to a complaint filed under this
complaint procedure by the fact that an outside enforcing agency has received a complaint arising
from the same circumstances.

Students, employees and others will not be disciplined lor speech in circumstances where it is
protected by law.
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To the extent permitted by law, the District may investigate complaints, even il an outside
enforcing ageney such as the Office for Civil Rights, law enforcement, or the CD is also
investigating a complaint arising from the same circumstances.

The District will only share information regarding an individually identifiable student or employee
with the person filing the complaint or other persons if allowed by law and in accordance with
Board policy,

Upon receiving a complaint, the District may implement inlerim measures as described in this
policy if necessary to prevent further potential illegal discrimination, harassment, or retaliation
during the pending investigation,

The District will investigate all complaints., All persons are required to cooperate fully in the
investigation. The compliance officer or other designated investigator may utilize an attorney or
other professionals to conduct the investigation. In determining whether alleged conduct
constitutes illegal discrimination, harassment, or retaliation, the District will consider the
circumstances, the nature of the behavior, the relationships between the parties involved, past
incidents, the context in which the alleged incidents ocourred, and all other relevant information.
Whether a particular action or incident constitutes a wviolation of this policy requires a
determination based on the facts and circumstances.

If, after investigation, school officials determine that it is more likely than not that illegal
discrimination, harassment, retaliation, or other prohibited behavior has occurred, the District will
take immediate corrective action. The District will take prompt, effective, and appropriate action
to address the behavior, prevent its recurrence and remedy its effects,

Employees who violate this policy will be disciplined, up to and including employment
termination. Students who violate this policy will be disciplined, which may include suspension
or expulsion. Patrons, contractors, visitors, or others who violate this policy may be prohibited
from school grounds, District property, or otherwise restricted while on school grounds/District
property. The superintendent or designee will contact law enforcement or seek a court order to
enforce this poliey when necessary or when actions may constitute criminal behavior.

Complaint Procedure

Level [ - A complaint is to be filed with the compliance officer. The Human Resources Department (if an
employee complaint), the compliance liaison director (if a student complaint), the safety and security
director (if a visitor complaint), or their designee will handle the complaint. The human resources
department, compliance officer, safety and security director, or a designee shall conduct an investigation,
including interviews that are reasonably necessary, such as interviews of the complainant and witnesses
identified by the complaint. The human resources department, compliance officer, safety and security
director, or designee will:

Gather the facts,

Draw conclusions on whether they constitute a violation of Policy AC based on the appropriate, legal
standards,

If' a violation of Policy AC is found, the human resources department, compliance officer, safety and
security director, or designee will document in writing what remedial action will be implemented to
address the illegal discrimination, harassment, or retaliation; prevent recurrence; and remedy its
effects. The complainant will be notified in writing, of the completion of the investigation.
Notification will be provided in accordance with law and District policy. The Distriet’s compliance
officer or designee will determine whether the District policy was violated.
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Level 11 - After receiving notification of the completion of Level I, the complainant may request review
by the superintendent. The superintendent may refer the matter to a designee. The superintendent or
designee will review the Level | materials, conduct further investigations if necessary, and seek counsel
if necessary. The superintendent or designee will evaluate whether a violation of Policy AC exists and, if
so, what remedial actions will be implemented. The complainant will be notified in writing of the
completion of the investigation. The superintendent or designee will send a copy of the notification to the
compliance officer. For District purposes, and without waiving the right to take any actions later deemed
necessary, the completion of the superintendent’s or designee’s review and any actions taken are final.

Stucent-on-Student Harassment

Building-level administrators are in a unique position to identify and address illegal discrimination,
harassment, and retaliation between students, particularly when behaviors are reported through the normal
disciplinary process and not through a complaint. Administrators have the ability to immediately
discipline a student for prohibited behavior in accordance with the District's discipline palicy.

Administrators will report all incidents of illegal discrimination, harassment, and retaliation to the
compliance officer and will direct the parent/guardian and student to the compliance officer who may
determine that the incident has been appropriately addressed or recommend additional action. When a
complaint is filed, the investigation and complaint process detailed above will be used.

Confidentiality and Records

Information may be disclosed if necessary to further the investigation, or resolution of a complaint, or if
necessary to carry out disciplinary measures. The District will disclose information to the District's
attorney, law enforcement, the CD, and others, when necessary to enforce this policy and in accordance
with applicable law. In implementing this policy, the District will comply with state and federal laws.
Information regarding any resulting employee or student disciplinary action will be maintained and
released in the same manner as any other disciplinary record, The District will keep any documentation
created in investigating the complaint including, but not limited to, documentation considered when
making any conclusions, in accordance with the Missouri Sccretary of State's retention manuals and
applicable law,

Training

The District will instruct employees to make all complaints to the District's compliance officer or acting
compliance officer and will provide current contact information for these persons. The District will inform
employees of the consequences of vielating this policy and the remedies the District may use to rectify
policy violations. All employees will have access to the District’s current policy, required notices, and
complaint forms.

Public Notice
The superintendent or designee will continuously publicize the Distriet's poliey prohibiting illegal

discrimination, harassment, and retaliation and disseminate information on how to report the same, A copy
of this policy will be made available online to the public, employees, families, and students. The District
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will provide information in alternative formats when necessary to accommaodate persons with disabilities.

Adopted: July 11, 2000

Revised: February 22, 2022
May 26, 2020
December 13, 2016
June 26, 2012
August 10, 2010

eyt Yena

Superintertient of Schools
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School, Parent And Family Engagement Policy Show

Comprehensive Needs Assessment  Hide

1089 NORTHVIEW

COMPREHENSIVE MEEDS ASSESSMENT (school level)
Section 1114(B)6)

A comprehensive neads assessment of the entire school has been conducted,
The needs assesament includes analysis of the achievemant of students in relation to the Missouri Learning Standands.

Date of Needs Assessment

|4r13m02s |

NEEDS ASSESSMENT: SCHOOL PROFILE
Student Demographics

The follewing data regarding student demographics has been collected, retained, and analyzed:

Enrallment {Required)

Grade level {Required)

Ethnicity (Required)

Artendance (Required)

Mability (Required)

Seciosconomic status [Required)
Discipline [Required)

Limited English Proficiency (Required)

Suwrmimarize the analysis of data regarding student demographics:

Strengths:

Dut of school suspensions continue to trend on the lower end consistently ower
time. Enrollment bas remained consistent. Discipline requiring the use of the
Support Koom has decreased from over 1880 incidents in the 16-17 school year to

688 For 12-23 school year. Many more incidents that would have resulted in
055/T155 have been processed through Restorative Practice sessions.

Weaknesses:
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*The attendance rote hod slightly dropped to B6%. This continues to remain below
expectation.
*The student mobility rate is high

Indicate neads relsted to strengths and weaknesses:

*Provide engaging opportunities for families

*itilize strategies to improve school sttendance

*Continue to identify and implement restorative proctices to support
socialfemotional growsth

Student Achievemant

The follewing data regarding student achievement has been collected, retained, and analyzed:

MAF results by content area and grade level, indluding mwlb-year trends (reguired)

MAP results by ESEA Annual Measurable Objective: comparative data showing perfermance of disadvantaged students
against all other meaningful categones of students in the school; comparison of performances of students in various
subgroups (required)

Completion rotes: promotion/graduation rate, retentbon rates (if applicable)

Post-Secondary trends: students attending andfor completing post-secondary schoals, students accepted in the armed
forces {if applicabke)

Other performance indicators used in analysis:

District ascessment data; attendance rates

4
Summarize the analysis of data regarding student achievement;
Strangths:
*Fewer percentage of students below basic in EOC ELA 20-21 to 21-22
*Fewer percentage of students below basic in Social Studies EOC from 21-22
*Decrease in drop ot rate
e
Weaknegses !
*Cipnificant decrease in the 4 year groduation rote
*Tncrease in percentage of students below basic im EOC Math from 21-22
*Increased percentage of students below basic in BEOC Science from 21-22
£

Indicate needs related te strengths and weaknesses:

Tiered interventions needed in math, science, and English for students performing
below grade lewel to increase math, science, and English achievement. Continvous
supports and development of interventions for students at risk of dropping out.
More post-secondary opportunities for students to assist them when transitioning
firom school to life.

&

Curriculum and Instruction

Data has been collected, retained, and analyzed regarding each of the following factors of curriculum and instruction at te school;
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Leamming expectations
Instructional program
Instructional matenals
Instructional technalogy
SUpport personne

Swmmarize the analysis of data regarding cwrriculum and instroction;

Strengths:

*school wide learning expectations are in place for all students. All students
are engaged in district established curriculwn and district supports are utilized
to support students.

*Instructicnal coaches meet monthly with teachers on engagement and instruction
*Data teams meet monthly to discuss instructional sethods wtilized to support
students

*Title I Reading Specialist pushing into Reading labs/ELA classes

&
Weaknesses;
*Student attendance decreased and impact on instructional integrity
*0ver-reliance on video based instruction post-pandemic
*Not maximizing bell to bell and engagement strategies
&

Indicate needs relsted o strengths 2nd weaknesses:

*Continued instructional coach supports for all teachers

*Continued assistence from Reading and Math Specialist through direct instruction
and capacity bullding activities to support with more intense interventions for
students

High Quality Professional Staff

Data has been collected, retained, and analyzed regarding each of the following factors of a high quality professional staff:

Staff preparation

Core courses taught by appropriately certified teachers
Staff specialists and other support staff

Staff demographics

School administrators

Summarize the analysis of data regarding high quality professional staff:

Strengths:

*all courses are taught by appropriately certified statf. High percentage of
experienced staff.

*1.3:1 student to staff ratio

*fverage ewperience of teachers-14 years

*71.2% of statf hold advenced degrees

*Turnover only 16%

Weaknesses:
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*Higher turnover rate in department for students with Autism
*17% of staff are male
*17% of staff are black and &0% of studemts are black
*administration’s ability to mediate statf cenflict and support teamwork in high
stress envircnments
r
Indicate needs related to strengths and weaknesses:
*Increase cultural diversity smongst staff
*Increase male staff/role models
*decrease staff turnower in department for students with Autism
*Administration’s conflict reseluticn supports and training
&

Family and Community Engagement

Data has been collectad, retained, and analyzed regarding each of the following factors of family and community engagement at the
school:

Farental involvement

Communication with parents

Policy Travalvernent

Parert education

suppart for special needs and underserved

Health services

Summarize the analysis of data regarding family and community engagement:

Strengths:

Mumercus classroom bosed communication strategies as well as classroom based
events are in place for families. Community partnership lisison at district lewel
will help foster positive community engagement. PTO meetings offering
presentations from outside agencies te support transition.

Weaknesses

Limited use of social media communiceation to build engapement .
*Attendance at family conferences historically low (48178 families)
*warnering parent partnership for participation in school lewel teams
*Communicating student academic progress consistently

Indicate neads relsted to strengths and weaknesses:

*Increase communication using media platforms. Highlight community invelwvement.
*Increase opportunities for families to engage in classroom activities an
academic activities.

*Increase opportunities for families to participate in school leadership roles.
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School Context and Organization

Data has been collected, retained, and analyzed regarding each of the following factors of school context and organization at the
school;

School missicn/vision
Average class size

School cimate

Management and gowernance

Student discipling palicy

Sumimarize the analysis of data regarding school context and organization:

Strengths:
[*Mission and vision are meaningful are reviewed amnually to ensure positive,
concise lanpuoge. Small student to staff ratia.
*Large nueber of related service staff to support an array of needs
*Multiple systems im place to support socialfemotional needs
*Climate surveys taken regularly to assess and support growth
&
Weaknesses:
[Clearer languasge in vision stotement. Mirror district's core values
*Need to involve families on school teams
*More crisis team members to decreasefease staff burnout
®*Full-time responsibility room and restorative cemter staff
#
Indicate needs related to strengths 2nd weaknesses:
.*D'Ffr.r families more opportunities to participate at the school
*More crisis tesm staff
*Full-time responsibility room and restorative center staff to support students
in immediate mental crisis.
F

MEEDS ASSESSMENT: IDENTIFYING PRIORITIES

“In most schools, conducting a comprehensive needs assessmeant will result in the identification of a large number of issues that could
be addressed to improve the achievemnent of students. However, no school should attempt to address every identified need in a single
wear. Most plamning experts suggest that schools priortize their major issues and address no more than three of the most important...”
{Designing Schoolwide Programs Mon-Regulatory Guidance, March 2006)

List and number, in order of priorty, the critical neads identified in the schoal profile.

Prioritized neads

(=

[Address acadsmic achisvement in the areas of Science, Math, and
1| Emglish.

L]

Improve student attendance and family engagement

HMaintain decreased suspension rates
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Schoolwide Program Show

Save Comments | | School Level Plan Home || Print || Cancel Print Mode: |
District/LEA Conunents

6.19.23-A Math Specialist has not been hired at this time. We continue to work with Human resources and their
Recruitment team to locote a wiable, sppropristely certified condidate. EKS

DESE Comments

Currant Uﬁar:-

Improving Lives

through Education
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All check boxes and for radio buttons marked in this plan and policies indicate an assurance on the part of the LEA and schoeaol,

Sehaol Level Plar Home || Print || Canesl Print Made

Schocl, Parent &nd Family Engagement Policy Show
Comprehensive Nesds Assessment  Show

Eehoclwite Program  Hide

1089 NORTHVIEW

SCHOOLWIDE PROGRAM
All check bowes marked in this policy indicate an sssurance on the part of the schsol.

This Schoalwida Pragram Plan is developed with the involemant of parents and other membars of the commiursty to be served and individuals who will carmy
out the plan. Section [114 (B)Z]

Schootwide Program Plan Dawalopmant

THMMI
Team Memiar Rale fear Mermbes
L Farant
L Teacher Trish Billzau
1 Frincipal |I'ulark SEE |
; [LEARepresentative -

Plan Development Mesting Dates

1 Meeting Date I (04132023 |

COORDINATION WITH OTHER FEDERAL, STATE, AND LOCAL PROGRAMS
Sectisng 11 13fa i8], 1114 b)f5]
This plan has been developed, if appropriate and applcable, in coordination w th other Federal, State, and local services, resources, and proprams.

Mark all programa that will be ceardinated and integrated & part of the development of the Consckdated Federal Programs plan

Coordination with Other Federal Programs
Progeraim Representative
Hola

Faedaral Tites, Acts esantative |

STRATEGLES TO ADDRESS SCHOOL NEEDS Saction 1114 [BI[FHA)

The following strategies will be implemented bo address priontized school needs: {dheck all that apply)

Supplemantal instruction

k102030405060 7000 8100
16 vetn 1O 0
ol I Kk J10z0:30a0s0s07y0e o @@
| Reading 11 6 12 8
3] 01 ngiich Language arts k1020304050607 0s020w0
11 [J 12 [
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o O scencs Osd+08 Do D1 O
e] O otmer| 1 Osdvy0esCs 0w O

kD1 0z2030ae0s0ed70eeCeDw D
l5|:|'::'ﬂwr| ! ||11I:12 ]

Dwalivary of Tithe [ funded supplamentzl instrction sarvicas
[ preschoal

B pun cutyrescurce classrosm

B push infrequiar classroom

[ summer schesl

[ vutoring {before-ar-amar-schood)

B oirer

Share strategies to support math and literacy skill developrent in comtent areas
with teachers,

Build capacity of all staff im the area of literacy and nmeracy by offering
trainings throughout the year.

#
| Instructional personnel
Toochers Parprotessionals Bithers

"Supplﬂ'rbert.ul Reading [:l
= | | English La

"Nl’.llp:p emenial Eng riguage 0O 0
||suppiemental Mathermatics [m]
Supplemental Soeroe O (]

L class size reduction

-DGradaLevals k10D 0a0sDs 07 0ale Do O a2 O
Dmadim[nstrmiunm:r:ﬂ1D2D3D4DED5D7D3D~;Dml:lnE1z:
) math mstructon ontly  Jk C1 1 Cl 2 03 Cla Os Cls D7 O aCle Oan Cag O g2 O

O professicnal Learning Communities
Schoolwide Positive Behavior Support
a Response to Intervention

Other

RIS
Character Education
Restorative Practices

Tha strategies will {mark all that applhy)
Pravide opportunities for all childeen, including subgroups of students, to mest the challenging Missour Lea ring Standards,

Drescription of how strategy/strategaes will provide

Funds will be used To secure a reading specialist position to provide individual
and small group instruction to idemtified stwdents performing below grade level.
This instruction is in additiom to the scheduled instruction provided to all
students in communication arts and mathematics. A Math specialist will service
Ath grade stugents and be shared with Ackesnan,

B usa mathads and instractional strategies that strengthen tha academ o program in the school.
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Dascription of how stratagy/strategeas will strengthen

The implemeatation of character education, pesitive behavier supports, and
interventions, and restorative practices will support emotional growth in
students.

;_I Incressa the amaunt of lkamng bma

Ll extended schoal year

L) eefare-and/or after-school programs
[l summer pragram

[ other

| .

:‘ Help provide an enr ched and accelerated curmcdlum

DrasCription of how strategy will provide

| ‘

activities that address the needs of those at risk of ot meeting the Missouri Leaming Standards will ncdude (mark all that apply)

Addrass tha naeds of all childran in the school, but pardcularly thea needs of thosa at nsk of not masting the Missoun Learming Standands

Drasonption of haw strategy/strategeas will address

Funds will be used to secure a reading specialist position and Math Specialist to
provide individual and small group instruection to identified studests performing
below grade level. This instruction is in addition to the scheduled instruction
provided To all students in communication arts and mathematics, & math speclalist
will service Sth grade students and be shared with Ackerman.

Activities will [mark all that apply)
Improving students’ skills outside the academic subject areas
(] Coursaling
[_] school-basad mantal health programes
Spaialized instructional support ssrvices
(] Mentoring services
[ other

£

I_I Helping shisdants prepare Tor and heoonse aware of oppariunities for postsacondary education and the workforce
[ Career/bechnical education programs
[ Access to coursewark te earn postsecondary ored t
[0 advanced placement
1 Internatianal Bacralaurasta
| Duml or concurrent enralimant
O Earty college high schoals
Ul athar

£

'_r' timg a schoolwide tiered model o prevent and add probl behavior, and =arly intervening services

B providing professional devalapmant and ather activities for teachers, paraprofessionals, and other schasl personnel to
improve instruction and use of dats

Dalivery of professional devslapmant servicas
(] trstructional coach

[ Taaching metheds coach

[ Third party contract

[ other

93



A2923, 948 AM ESEA Buiding Level Plans

Professtonal development activities that address the prior tized needs

Cressrribie actiy tias

Professional development related to family engagement strategies that are linked
to student learning will be provided. Dutside professional development
opportunities will also be provided to staff. Professional development
opportunities will be provided to all staff in the area of self-core ond
revitalization., This professional development is designed to decresce sTaff
frustration and positively impact gquality instruction by improwving thedir
rosponses to difficult student behavior.

Professional developnent opportunities in the areasz of onlime learning platforms,
character education, restorative practices; and equity will comtimue to be
afferad To Northview statf,

e

Recruiting and retaining effective teachers; particularly in high need subjects

Dascriba activibies

Hew staff orientation amd growth/support for in-house programs.

&

L) Assisting preschasd children in the transition from early childhood education programs e local elementary school programs

Describe activities

SCHOOLWIDE POOL FUNDING

Saction 1124 (h}(7}B}

[ Funds for this program will be conselidatad with athar Stata, local and Fedaral programs.

Mark all program funds that will e consol dated in the schockside poal.

] 7te LA (required)

| State and Local Funds (requined)
] Ttle T Scheol Improvement (a)
] Ttle L.C Migrant
] Tte 1.0 Dalinguent
[ Temwa
T the III EL
T the TI1 Immigranit
The TV.A
Tte VB
School Tmprovesrant Grant {g) (515
Spec. Ed, State and Local Funds
Spec. Ed, Fart B Entitlemant
Parking Eas © Grant - Postsecondary
Perkins Bas ¢ Grant - Secondary
Wiorkforoe Innovation and Opporoan ty At
Head Start
Mckinney-Venks
Adult Education and Family Utﬁ'}{.‘,‘
Others

dodooodoogododan
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PARENMT COMMENTS Saction 1116 {£){5)

The Tide LA Schoolwide Fan s satisfactory [o parents of particpating students.
W vos

Z Ho

Tf tha plan is not sabisfactory to the parents of participating students please prov de any parent commeants.

‘

| Save Comments || School Level Plan Home || Prnt || Gancel Print Moxde |

District LEA ©
6.19,23-A Math Speclalist has not been hired at this time. We continue to work with Human resources and thelr Recruiteent team to
locate a wiable, appropriately certified candidate. EES

£

DESE Comiments

Emadl:)
Current Usar;

Impraving Lives through Education et
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¢ Missouri

T DEP ATRERT OF TLEMONTARY & BECOHDARY

EDUCATION.

District/LEA: 096-119 SPECL, SCH. DST. ST, LOULS CO, Year: 2023-2024
Funding Application: Plan - School Level - 1089 NORTHVIEW Verslon: Initial  Status: Submitted

All check boxes and for radio buttons marked in this plan and policies indicate an assurance on the part of the LEA and
school,

School Leval Plan Home || Print || Cancel Print Mode

School, Parent And Family Engagement Policy Hide

1089 NORTHVIEW

SCHOOL, PARENT AND FAMILY ENGAGEMENT POLICY

All check boxes marked in this policy indicate an assurance on the part of the school,
Type of Title LA program

@ Schoolwide
) Targeted

This schoal parent and family engagement policy s developed jointly with, distributed to, and agreed on with parents of
partcipating children, induding parents of migrant and EL children, Section 1116 (B)1)

Degeribe how the school seaks and obtains the agreement of parents to the parent and family engagement policy.

Horthwierw High School has a School-Family Compact that is wsed to demonstrate the
agreement of parents/families to the family enpgagement policy. The compact is to
be revised annually. It is included in the school handbook, posted on the school
website, and can be translated for all families to understand.

Parernts are notified of the policy in an understandabde and uniform format. Sacbon 1116(bN1)

Thi school parent and family engagement policy is provided in a language the parents can unde rstand. Section 1116[bNI}

POLICY INVOLVEMENT

At the beginning of the school year, the school convenss an annual meeting, at a convenient tirme, to which all parents af
partcipating children are invited and encouraged to ettend. Sechon $146 (1)

The: agenda reflects that the pupose of the mesting is
To inform parents of their school’s participation in the Title TA program
To explain the requirements of Tite LA

To explain the right of parents oo be involeed.
Section 1116 (e){1)

Thie school offers a fexible number of meetings. Seotion 1116 (c)(2)

Using Tite 1A funds, to promaote parental invohement the school provides (check all that apply)
Transportation
Child care
Home visits

[7] Funds will not be utilized for these purposes
Saction 1116 (c)(2)
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The: school invelbves parents in an arganized, angeing, and tmely way:

& Inthe planning, review, and improvement of the Tide LA program and if epplicable Schoohwide program plan in the schoal,
Saction 1146 (c){3)

Describe how parents are invobeed in the planning, review, and improvement of the Title LA program and if applicable
Schoodwide program plan in the school,

[Families participated in the reviews process of ESEA plans and compact.

&

I the planning, review, and improvement of the school parent and family engagement policy. Sechor 1316 (cf3)

Duelgcribe howd parents are invelved in the plannimg, review, and improvement of the school parent and Famaly engagement
Py,

[Families participated in the revies process of ESEA plans and compact.

The school provides parents of particpating children:
Timely information abowt the Titke T.A& programs. Section 1116 {ch4)(4)

Describe plans to provde information about the Title TA programs.

[Parents and families will be invited at the start of the school year to an open-
house or welcoming event where the school will provide all required informstion
about the TITLE I.A. programs along with other important school information.

&

A description and explanation of the curriculum in use art the school, the forms of academic assessments that are wsed o
measure progress, and the achievement levels of the MAP assessment,
Section 1116 (c){4)B)

Describe methods and plans to provide a description and explanation of the curriculum, academic assessments, and MAP
acheavemant levels,

Parents and families will be inwvited at the start of the school year to an open-
house or welcoming event where the school will provide parents and families with
required informstion regarding curriculum, academic assessments and student
achievement levels, Thers will be o second mecting offered as well as & virtual
option for parents ffamilies te attend that could not attend the open-house
event.

4

Opportunities, as appropriate, to participate in decisions relating to the education of thelir children. Saction 1116 (e){4){C)
Responses to their suggestions as soon as poasible. Section £116 {c)f4)(C)
SHARED RESPONSIBILITY FOR HIGH STUDENT ACHIEVEMENT

School-Parent Compact

The School-Parent Compact outlines how pa the entire schoal staff, and studants will share the rastunsi:mfur improved studsent
academic achievernent and the means by which the school and parents will build and develop a partnership to children achieve the
Srate’s high standards. Saction 1116 (d)

The school jointly develops with parents of Tite 1A served children the school-parent compact.
The school-parent compact will

Dascribe the ways in which all parents will be responsible for supporting their childrens bearming. Section 1116 (d)(1)

hitps:apps dese. mo.goviepegs/FundingApplication'Buildinglevel Plans aspechdistnct=11114074
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Parents and families are responsible for supporting their child's learning by:
-Encouraging conversations about the importance of education

-Engaging in two-way communicetion with schools (open and honest communication)
-Partner with school to monitor student progress

-Share concerns with school

-Work through restorative mediation when necessary to support students & teams

&

Describe the school’s responsibility to provide high-quality curriculum and instrection in & supportive and effective leaming
environment. Section 1116 {di1)

The school will be responsible for providing high quality curriculum and
instruection in 2 supportive and effective learning environment by:

Being & welcoming safe place for families

Engaging in two-way cormversations with families

Providing frequent positive feedback to families

Making itself accessible to families

Providing rescurces to families to help their students.

#]

Addresses the importance of communication between teachers and parents on an ongoing basis through, at a mimimoem

Conducting parent-teacher conferences at least annually, during whidh the compact shall be discussed
Izzuing frequent reports to parents on their children’s progress

Providing reasonable access to staff, opportunities to wolunteer, and observation of dassroom activities
Ensuring reqular two-way, meaningful communication between family members and sohool staff, and, in a

language that family members can understand
Eoaction 1416 (d)2NA) (B)(CL1D)

BUILDING CAPACITY FOR INVOLVEMENT

To ensure effective involvernent of parents and to support a partnership among the school, parents, and the community to improwve
student academic achievement, thepgsdmd F i ! ! "

Provides assistance to parents, as appropriate, in understanding
o the Missouri Learning Standards,
o the Migsour Assessment Program,
o local assessments,
o how to monitor a child's progress, and
o hiow to work with educators to improve the achievernent of their children.
Saction 1116 (e)f1)

Describe plans to provide assistances,

Northuiew High School will create family engagement activities linked to learning
that will provide assistance to parents and families with wnderstanding the
Missouri Learning Standards, the Missouri Assessment Program, the use of District
assessments and District corriculum, how to monitor student progress and how to
partner with educators to improve academic performance.

&

Provvides materials and training to help parents work with thesr children to improve achievement. Sechon 4416 (e){2)

Describe plans to prowvide matanals and training.
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Morthview High School will provide families with coaching in learning strategies
and provide materials that can be utilized at home to support classroom
instruction as well as with engagement opportunities that are linked to learning.

#

Educates teachers, specalized instrectional suppart pu'smrbdofnnclmh and other school beaders, and other skaff, with the
assistance of parents, in ue a ity of contributions ned in how to reach out o, communicate: with,
i of in the value and utili ho h ith, and

work with parents as equal partners, implement and coordinate parent programs, and bulld Bes between parents and the
school. Section 1116 (e)f3)

Describe plans to educate school personnel regarding working with parents,

Morthwiew High Schoel staff will participate in professional development training
to better understand all components of family engagement. Staff will ke coached
in stratepies to wse with school families. Additionally, staff will be coached in
learning strategles families can use at home. The wse learning strategles to
support classroom instruction in the home.

#

To ensure effective involvement of parents and o support 8 partnership among the school, parents, and the community 0o mprove
student acadernic achicvement, the school

To the extent feasible and appropriate, coordinates and integrates parent mvolvement programes and sctivites with other
Federal, State, and local programes, including public preschool programs, and conducts other activities, such as parent resource
centers, that encourage and support parents m more fully partic pating n the education of their children, Sechion 1116 (e )(4)

Describe plans to coordinabe and integrate.

Mor-thview High School will incorporate parent education, resources, amd supports
for families by linking engagement opportunities te learning activities.
Morthview will also continee to develop opportunities for families to explore
future planning and transition activities,

#

Ensures that mformation related to school and parent programs, mestings, and other activities s sent to the parents of
participating children in a format and, in & language the parents can understand. Section 1116 (e)f5)

] P‘gwdr.s reasanable support for parental imvolvement activities under this section as parents may request, Section 1116 (e}
I

Dptional additional assurances

To ensure effective involvement of parents and to support & partnership among the school, parents, and the community bo mnprove
student academic achievement, the school: (optional; dheck if applicable)

0 Irvvolves parents in th-: development of training for teachers, principals, and other educators to improve the effectivencss of
parent invalvement training. Section 1116 (a)(&)

0 Provides necessary liceracy training from Titde T funds if the local educational agency has exhausted all other reasenably
available sources of funding for literacy training, Section 1116 (el 7)

Pays ressons Necessary expenses associated w pare invollvement activities, i ing transportation a
ble and ed with local nical inol nclud nd child
rare costs, to enable parents to participate in school-related mestings and training sessions. Sactian 1116 (e){8)

| Trnins parents to enhance the imolvement of other parents, Section 1116 (=)i9)

Amranges school mestings at a variety of times, or conducts in-home conferences between teachers or other educators, who
0 work directly with parbiopating children, with parents who are unable to attend conferences ak school, in order to maomize

parental inelvement and participation. Adopts and implements maodel approaches to improving parental involvement. Sectiom
1116 (e)f10]

] May adopt and implement model approaches to improving parental invohement, Section 1116 (2)12)

Establishes a districtwide parant advisory council to prowide adwvice on all matters related to parental involverment in Tide [
programs, Sechion 1116 (=){12)

.| F‘Iax',ljdﬁwhp appropriate roles for community-based organizations and businesses in parent involvement activities., Section 1116
(e
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ACCESSIBILITY

In carrying out the parent and family engagement requirements of the Title 1 program, the school, to the extent practicable,
Provides opportunities for the informed participation of parents and family members, including:

Parent and family members who have limited English proficiency.
Parent and family members with desabilibes.
Parent and family members of migratory children.

Prowvides information and school reports in a format and, in 8 language parents understand. Section § {16 (£}

Comprehensive Meeds Assessment Show

Schootwide Program Show

| Save Comments || School Level Plan Home || Print || Caneel Print Mode
District/LEA Conunents

6,19.23-A Math Specialist has not been hired at this time. We continue to work with Hman resources and their
Recruitment team to locate a wiable, appropriately certified candidate. EKS

DESE Comments

Email:
Current Usar:
Improving

ives through Education
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SPECIAL SCHOOL DISTRICT OF 5T, LOUIS COUNTY
STUDENT ENROLLMENT/EMERGEMNCY CONTACT FORM
School Year

STUDENT DATA:
Mame: Student ID

Last First M

Date of Birth: Gender: Male / Female Race:

Student Address:

Street Number City/State Zip

Home District: Attending School:

PARENT/LEGAL GUARDIAN #1 — First contact
Mame:

Spouse/Partner:

Address:

Home Phone; Cell Phone: Primary Language:

Email:

Employer's Name: Work Phone:

PARENT/LEGAL GUARDIAN #2 — Second contact
Name:

Spouse/Partner:

Address:

Home Phone: Cell Phone: Primary Language:

Email:

Employer's Name: Work Phone:

FOR EMERGENCY USE WHEN PARENT CANNOT BE LOCATED: Persons listed below has your authorization to
pick up your child.

FIRST EMERGENCY CONTACT
Mame:

Relationship:

Phones: Home Cell: Waork:

SECOND EMERGENCY CONTACT
Mame:

Relationship:;

Phones: Home Cell: Work:

101



1. Are you sharing the housing of other persons due to loss of housing, economic hardship, or a similar reason?
L] v [N Explainifit is a similar reason:

2. Are you currently residing at a motel, hotel, trailer parks, or camping grounds due to the lack of alternative
adequate accommedations? Oy O

3. Areyou currently residing in an emergency or transitional shelter? []JY [ N
4. Has the student been abandoned in a hospital? [T] ¥ [N

5. Is your primary nighttime residence a public or private place not designed for or ordinarily used as a
ragular sleeping accommodation for human beings? [ ] Y [ N

6. Are you currently living in a car, park, public space, abandoned buildings, substandard housing, bus, or train
station or similar setting? [ ]Y [ N

7. Has a family member moved w/children in the last 3 years to seek temporary or seasonal agricultural or
processingwork? [ ] Y [ N

8. Is the parent/guardian currently active Military? [ ] ¥ [N

Signature: Date:

Rew. 3.25.2022
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Multi-Use Permission Form Student Name:
School Year School

Diear Family,

To avoid the inconvenience of repeated requests for routine permission forms, all required permissions
for this school year have been combined on this four-page form. Please indicate yes or no in each
cotegory listed and sign on the reverse side in the designated area. Thank you for your assistance and
cooperation. If you have any guestions regarding the items listed, please contact the school office.

COMMUMNITY-BASED INSTRUCTION
The purpose of this program is to promote the generalization of skills learned in the classroom to real-life
settings. Students participate in instructional activities occurring outside of the school building in a
community setting.

My child has permission to participate in the community-based instruction program with transportation
being provided by Special School District or public transportation. Some trips may involve walking to
nearby locations. | understand that at times | may be asked to provide a nominal fee to cover the cost of
certain trips.

YES( ) MO )

UNSCHEDULED COMMUNITY-BASED TRIPS
Family and/or legal guardians will be notified in advance of any scheduled community trips. Due to the
nature of unscheduled community-based instruction trips, we are sometimes unable to inform parents
of this unexpected opportunity in advance.

| understand that my child's class may occasionally have the opportunity to participate in a community
activity not previously scheduled. | give my permission for my child to go on community-based
instruction trips other than his/her pre-designated and scheduled times.

YES( ) MO )

VIEWING OF FILMS
| give permission for my child to view PG and PG-13 rated films under adult supenvision. Films will only be
shown as an instructional strategy and as part of the curriculum.

YES( ) MO )

Federal Programs (E5) 3.18.2023
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School Year: Student Name:
School:

Electronic Communication Systems Access and Use Agreement

In Special School District, we use Google Workspace for Education, and we provide and manage an account for your child Google Workspace for Education is a set of education productivity
tools from Google incleding Gmail Calendar. Docs, Classroom and more used by tens of millions of students and teachers around the world. Students will use their Google Workspace for
Education accounts to complete assi icate with their teachers, sign into Ch books and learn 21st century digital citizenship skills.

The notice below provides answers to common questions about what Google can and can’t do with your child’s personal information. meluding:

What personal information does Google collect?

How does Google use this information?

Will Google disclose myy child’s personal mformation?

Does Google use student personal information for users in K-12 schools to target advertising?
Canmy child share information with others using the Google Workspace for Education account?

Please read it carefully, let us Imow of any questions. and then sign below to mdicate that you've read the notice and give your consent. If you don't provide your consent. we will not create a
Google Workspace for Education account for your child. If you don’t provide your consent, we will not permit your child to use Google's Additional Services listed below

This notice describes the personal information we provide to Google for these accounts and how Google collects. uses. and discloses personal information from students in connection with these
accounts.

Google Workspace for Education Notice to Parents and Guardians

Usmg thel.r Google ka.space for Education accounts, students may access and use the associated “Core Services™ offered by Google (described at
/intl'en/terms/user features html). Examples of those services include:

Drive

Docs, Sheets, Slides, Forms
Contacts

Tasks

Groups for Business

Keep

Sites

Hangouts

Meet

.
.
.
.
.
L
.
.
.
L]
.
.
.
Inaddition, we also allow students to access certain other Google services with their Google Workspace for Education accounts. Specifically, your child may access “Additional Services™

Google provides documentation about the mformation 1t collects, as well as h{m 1t uses and discloses the ml'cxmamn 1t collects from Google Workspace for Education accounts in 1ts Google

Groups
Managed Play
Maps

My Maps
Photos
Takeout
YouTube

‘Workspace for Education Privacy Notice. You can read that notice online at
below are answers to some common questions:

How will my child benefit from using Google Additional Services?

YouTube:

rvacy.litml . You should review this information in 1ts entirety, but

Students learn to use printed sources. scholarly databases and the intemet as they leamn to research. YouTube is one source that students can employ. especially to access interviews with experts,
lectures by credible scholars. or short documentary films that provide background and sources.

Offen the short videos found on YouTube serve as leverage for our students: the short films are often more accessible for leamers at the start of a research project, helping students understand
complicated ideas and content. which, in turn allows them to read texts that they mught not previously have understood.

YouTube serves a source for supplementary information for students. For example, students mught access a YouTube tutonial about writing a paragraph or punctuating dialogue 1f. after mstruction
and practice, their peers have mastered the skill. but they still need more practice. Additionally. YouTube can provide essential background knowledge to help students access the novels that they
read. Teachers do employ YouTube videos to support therr curniculum and use the “flipped classroom model™ so that teachers and students can work together to process the ideas/content of the
video together instead of spending time m class watching the video.

Blogger

Services like Blogger allow students to connect beyond the classroom and to write with an authentic audience in mind—and has the potential of engaging writers and readers of other cultures.
Having an authentic audience highlights the publication step of the wniting process.

Google Earth-

Google Earth provides visual and interactive content in a unique way. Some teachers use it as a supplement to whole group mstruction on a location or time peniod: other teachers have students
explore or create their own maps using the service.
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What information does Google collect?

A Google Workspace for Education account is a Google Account created and managed by a school for use by students and educators. When creating this account, the school may provide Google
with certain personal imformation about its students and educators, which includes a user’s name, email address, and password i most cases, but could also include secondary email, phone, and
address 1f the school chooses to provide that imformation. Google may also collect personal information directly from users of Google Workspace for Education accounts, such as telephone
number, profile photo or other information they add to a Google Workspace for Education account.

Google also collects information based on the use of our services. This includes:

device information, such as the hardware model. operating system version. umque device identifiers. and mobile network information ncluding phone number of the user;
log information. ncluding details of how a user used our service, device event information. and the user's Internet protocel (IP) address:

location information, as determined by vanous technologies including TP address, GPS, and other sensors;

umique appheation numbers, such as application version number; and

cookies or sinular technologies wiich are used to collect and store mformation about a browser or device, such as preferred language and other settings.

How does Google use this information?

In Google Workspace for Education Core Services, Google uses student personal information to provide, maintain, and protect the services. Google does not serve ads in the Core Services or
use personal information collected in the Core Services for advertising purposes.

In Google Additional Services, Google uses the mformation collected from all Additional Services to provide, maintain, protect and improve them, to develop new ones, and to protect Google
and its users. Google may also use this information to offer tailored content, such as more relevant search results. Google may combine personal information from one service with information,
including personal mformation, from other Google services.

Does Google use student personal information for users in K-12 schools to target advertising?

No. For Google Workspace for Education users in primary and secondary (K-12) schools, Google does not use any personal information (or any information associated with a Google
Workspace for Education Account) to target ads, whether in Core Services or in other Additional Services accessed while using a Google Workspace for Education account.

Can my child share information with others using the Google Workspace for Education account?
We may allow students to access Google services such as Google Docs and Sites, which include features where users can share information with others or publicly. When users share information
publicly. it may be indexable by search engines, including Google.

‘Will Google disclose my child’s personal information?

Google will not share personal information with companies, organizations, and individuals outside of Google unless one of the following circumstances applies:

‘With parental or guardian consent. Google will share personal mformation with compames, organizations. or mdrviduals outside of Google when 1t has parents” consent (for users below
the age of consent), which may be obtained through Google Workspace for Education schools.
With Special School District. Google Workspace for Education accounts, because they are school-managed accounts, give administrators access to information stored in them
For external processing. Google may provide personal information to affiliates or other trusted businesses or persons to process it for Google, based on Google’s instructions and in
compliance with the Google Workspace for Education privacy notice and any other appropriate confidentiality and security measures.
For legal reasons. Google will share personal ir 1on with ¢ 1 izations or mdividuals outside of Google if 1t has a good-faith belief that access. use, preservation or
disclosure of the information 1s reasonably necessary to:

© meet any applicable law. regulation, legal process or enforceable governmental request.

< enforce applicable Terms of Service, mcluding o 1gation of p 1al violaty

¢ detect, prevent, or otherwise address fraud, secunity or ical 1ssues.

© protect against harm to the rights, property or safety of Google, Google users or the public as required or permitted by law.

Google also shares non-personal information -- such as trends about the use of its services - publicly and with its partners.

‘What choices do I have as a parent or guardian?

First, you can consent to the collection and use of your child’s information by Google for the Additional Services. If you don’t provide your consent, we will not permit your child's Google
‘Workspace for Education account to access the Additional Services listed above.

If you wish to stop any further collection or use of your chuld's information for the Additional Services, you can request that we use the service controls available to limit your child’s access to
those features or services. You and your child can also visit hitps://mvaccount soogle com while sipned into the Google Workspace for Education account to view and manage the personal
mnformation and settings of the account.

‘What if I have more questions or would like to read further?

If you have questions about our use of Google’s Worlkspace for Education accounts or the choices available to you, please contact the Disinct's Technology Services Department at
technologyservices(@ssdmo.org.

Please review the additional policies regarding Electronic Communication Systems:

Technology Usage Policy EHB (https://www _ssdmo.org/cms/lib/MQO5000061 7/Centricity/domain/39/board%20policies/EHB pdf)

Technology Safety Regulation EHB-R. (https://www.ssdmo.org/cms/1ibMO50000617/Centricity/domain/39/board%20policies/EHB-R_pdf)

T have reviewed the Google Workspace, Policy EHB and Regulation EHB-R regarding Electronic communication systems and have discussed the policy with my student. By marking yes below I hereby agree
that my student will abide by Policy EHB and Regulation EHB-R. I further understand that failure to abide by Policy EHB and Regulation EHB-R may result in disciplinary action up to and including suspension

or expulsion.
My student may have access to the Internet and E-Mail via Special School District's computer systems.

Yes( ) No()
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Special School District
Language Use Survey

Student’s name DOB
School Date

O Mother O Father OO0 Student [0 Guardian OO0 Other (Specify)

1. What was your child’s first language? O Enghsh O Other:
2. Which language(s) does vour chald speak at home and with others? [0 Enghsh O Other:
3. Which language(s) does your child hear at home and understand? [0 Enghsh O Oiker:
4. What 15 the language most often spoken by the student? O English O Oher;

5. Is anv language other than Enghsh spoken in vour home? [ Yes O No If ves, what langunage:

If any of theze answers indicate a language other than Englizh, pleaze complete the rest of the survey.

6. Does your child read in a language other than English? O%Yes ONo
7. Does your child write in a language other than English? O%Yes ONo
8. Does your child interpret for vou or anyone else m a language other than Enghsh? O%es ONo

9. Preferred language for contact by telephone:

10. Preferred language for wntten contact:

11. I am requesting to have all important Special Education related documents translated. OYes ONo

The schoel is required to assess the English language proficiency of all students who indicate, or are suspected
of having, a first langnage other than English If the results of the assessment show a student needs language
suppert, you will be notified in writing and the school district will provide language support as deemed
appropriate by district staff

School Office Personnel: Please return this form to the Federal Programs Office at Central
Office.

Federal Programs Updared February 2023
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Northview High School

Missouri School of Character
2012-2027

National School of Character
2017-2022
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